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THE PRES SAYS

You are the best of the best

I was at the hospital that day to see Miami-Dade Police Department Detective
Darrian Washington. For him to go home that night after being shot in the head is
unheard of.

But he wanted to go back to work right away and find that guy who ambushed
him. It’s not like, “Let me have a couple weeks off and then try to figure this out.”
He was ready to go back and serve his community. He was ready to go find that guy
and go find other bad guys.

We have a lot of these officers throughout South Florida who are so dedicated, so
passionate about what they do. They have so much pride in their communities and
4/9:0)) '} departments that they truly are ready for anything. They're fierce public servants

STAHL who are not going to let the bad guys deter us or get us to lower our guard and back
up. We will not surrender these streets to the bad guys. It won't happen. Not in Mi-
ami-Dade County, not in Monroe County, not in any of the towns that we represent
throughout the state of Florida. We will not give into the bad guys.

Our report in this issue of how Detective Washington exemplifies the gold standard so many of
our members have set and live up to every day praises how all of you have made this profession
your calling. The great strength I saw at the hospital that day reminded me of what makes policing
in South Florida the best in the country.

You all get into it wanting to make a difference, to make this a better place to live, to make our
communities safer. You will put yourselves in harm’s way day in and day out.

I have been doing this for more than 30 years right now. Lately, I sometimes wonder, “Man, who
wants to get into it?” But then I go to the academy graduations of our corrections officers and po-
lice officers. They’re glowing. They're excited. They're ready for the challenges. They're ready for
anything.

Probably the biggest thing I am so proud of is that the police departments we represent have
changed with the times. You see some places around the country that just don't invest in training,
invest in the equipment, invest in the people. And we're starting to invest in mental health aware-
ness for the officers.

These components to unparalleled policing can be found here. You get some of these communi-
ties that were talking about defunding and all this kind of stuff. The first thing they always cut when
these budget problems arise is training. It’s the first thing they’ll cut. They go after the employees,
the officers. It's been proven time and time again that when you cut back on the training and the
employees, the problems arise.

Here in South Florida, we have a different kind of problem. The PBA’s 60th anniversary gala is
coming up, and one of the biggest challenges we have is selecting our nominees and our run-
ners-up for our awards. Every single one of them deserves to be the officer of the year. Every one of
them. That'’s probably the biggest challenge that we have: trying to pick the top cop for us.

Then you have the Darrian Washington case, where a traffic stop turned into a guy shooting at
his head from behind. Never had a chance to react to it. It was almost an execution. But St. Michael
was certainly on his side and made sure that he went home at the end of his shift.

Just like St. Michael was there for MDPD RID Detective Ricaurte Lugo back in December. A shot
in the face ricochets off a jawbone and ends up in a cheekbone, and when I went to see him, the
first thing he says is, “I want to go back to work.”

That’s one of the things that they instill during training here. It’s that fight or flight. You can stand
your ground and fight back, or you can just be the prey. We're not seeing that with our members. We
will not give up the streets to the bad guys.

Every day; officers are out there doing so much good. There are millions and millions of encoun-
ters with the public, not always to the extent of Darrian and Ricaurte, but encounters can turn into
that extreme.

With the training, with the tactics to de-escalate situations, our encounters don't wind up like
some of the others around the country that generate all that negative media attention. So I go back
to how proud I am to represent all of you. It's easy when you have such great officers who do such
a great job day in and day out. Know that we have your back. The community has your back. That’s
why I keep saying how this makes us so much different from anywhere else in the country.

As I gather my thoughts for this article, I am driving to Tallahassee to speak with state senators
and reps about some significant legislation the PBA is working on. There are a lot of incredible
proposals working for public safety, including restoring pieces of the state employee pension that
were taken away several years ago.

We see support coming for our halo bill, the one that’s designed to protect officers when you've
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STAHL CONTINUED FROM PAGE 5

got these agitators showing up on traffic
stops and trying to engage the officers. They
are coming up at them, and getting in their
faces. The wording of the bill requires them
to stay up to 20 feet away from the officers
while they’re doing their investigations. If,
after the third time, they fail to follow the
order, they’ll be placed under arrest.

With our governor, his administration
and many great legislators there, I've nev-
er seen this much support for public safety
from state government in all my years of
being involved in politics.

As you know, during this last election cy-
cle, Republicans took control of the House,
the Senate, and the governor’s office. What
they ran on was a platform of putting pub-
lic safety front and center, and they have
not disappointed in any way.

Likewise, we are getting similar respons-
es from polling of mayors. They have al-
ways given the same answer to the ques-
tion of “What’s the most important thing
to the voters?” It was always cultural arts.
Then the parks, and public safety would be
third or fourth. Right now, polling is show-
ing public safety is the top priority of all
voters.

The state legislature is also working on
restoring pension benefits that were taken
away in 2011 during the housing crisis. The
big one was raising the minimum retire-
ment from 25 years to 30 years. They said it
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was to save money, which we all knew was
false.

We've been pushing to lower it back to 25
years, and we're getting some traction be-
cause of how well the PBA has engaged in
the political process. In the past couple of
years, we have heard, “Well, let’s hold it off
until next year.” Well, this is the year. The
biggest one that we heard from our mem-
bers was to take the pension eligibility back
down to 25 years. At this time, we feel con-
fident that it’s going to happen, along with
alot of other benefits that we lost are going
to come back.

There were groups, and some politicians,
who were for defunding and reallocating
and all this nonsense that we heard, which
has put a great strain on the profession. But
we have stayed persistent in the fight. We
put our chin to the wind, and we have not
let those agitators dictate our future. We
control our future. That’s what we've done
with the PBA. We make sure the PBA is front
and center, not taking a backseat to any of
these issues.

Finally, with celebrating National Tele-
communicators Week in April, I want to tell
all our call-takers and dispatchers how im-
portant they are to the quality of policing
we provide in South Florida.

The backbone of any organization is
communications, and our dispatchers and
call-takers set the tone for us. They are the
first responders who respond first and fore-

Meeting during the legislative session in Talla-
hassee are, from left, South Florida PBA President
Steadman Stahl, Miami-Dade County Commis-
sioner Roberto Gonzalez, Lieutenant Governor
Jeanette Nunez, Joe Bober from the PBA legisla-
tive team and PBA Sergeant-at-Arms Alex Munoz.
most.

If it’s a critical situation, they’re main-
taining the calmness for us. We could not
do this job without all of our telecommuni-
cators. We're very proud of you. I know that
they set aside one week to recognize our
communications. But the PBA says every
day — 365, 24/7 — we thank you for doing
your jobs and making our jobs a hell of a
lot safer.

Steadman Stahl, President
steadman@sflpba.org






MESSAGE FROM THE EXECUTIVE VICE PRESIDENT

Keep violent criminals off the street

It was my honor to represent the fine men and
women of law enforcement at the bond hearing
of Fenqwavious Lopez, who was charged with
four counts of attempted first-degree murder of
a police officer. The PBA’s viewpoint was that “we
must send a strong message that anyone that kills
or tries to kill a police officer will go to jail and
stay in jail.” I believe the large number of officers
in the courtroom helped the judge deny bond for
this vicious criminal. We must stick together, be-

DAVID
GREENWELL

EXECUTIVE
VICE cause as we know, there is strength in our unity.

PRESIDENT With regards to bond, common sense and rea-
sonable people agree that we must keep violent
criminals off the street by ensuring they are in jail or prison,
away from the good citizens that we swore to protect.

Bail reform in cities has created more victimization and
lessens officer safety. Let us look at New York City. In 2019, un-
der the old bail laws, New York City’s crime rate had fallen for
the 27th year in a row. Under the new bail laws, by Jan. 1, 2020,
more than 2,000 career criminal repeat offenders were released
from city jails. They had an average of 12 prior arrests and sev-
en prior convictions. Sadly, just three months after their release,
city crime rose by 34 percent as compared to the same period in
2019 (source: New York Post).

I have personally worked every-high crime area in Mi-
ami-Dade County as an RID sergeant and can say that most
people living in these areas are good, law-abiding people. The
problem is the repeat offenders, whether in NYC or here. In
NYC, they released repeat offenders, and within a few weeks,
crime went up by double digits for the first time in almost three
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decades. Forty percent of those released without bail were rear-
rested (source: New York Post).1use NYC as an example because
some judges here want to start a version of bail reform starting
with misdemeanors, which in my opinion would just be the be-
ginning of bigger problems to come.

We have lost too many brothers and sisters in law enforce-
ment — Roger and Amanda, Somohano, Echy, Zore, Curlette,
D’Azevedo, Hodges, Boles and Strzalkowski — who were all
killed by bad people who should have been locked up. Roger’s
son, Bryan Castillo, was sworn in as a cop with MDPD on Feb.
16, 2023.

We must do all we can to protect the residents of Miami-Dade
County and our cops, especially this new generation, like Bryan.
Bail reform is not reform; it is criminal coddling. “Hug a thug”
does not work. We do not have a problem with some non-vi-
olent minor criminals being released, but all violent criminals
and repeat offenders must have a bond hearing to ensure they
do not return to prey on the communities they have terrorized.

Thank God that Governor DeSantis is vowing to stop ill-in-
formed judges, and he will be proposing new criminal justice
legislation that would strengthen state rules covering judges
and their ability to release a defendant from custody by so-
called bail reform. The Florida legislature will consider the gov-
ernor’s proposal sometime this year. The South Florida Police
Benevolent Association is proud to team up with Governor De-
Santis to make both our state and our law enforcement officers
safer.

As always, stay safe out there. If you have any questions or
concerns, please do not hesitate to contact me at 305-593-0044
or dg@sflpba.org.






Unarmed responders

Recently, the union representing officers of the
Los Angeles Police Department released a list of
28 potential calls for service (at right) that it be-
lieves can be handled by responders who are un-
armed. This type of alternative response method
will obviously transfer officers’ workload so law
enforcement can concentrate on more serious
crimes. This move is part of a national trend aimed
at limiting situations where armed police officers
are the first to respond.

VICE These calls range from mental health situations,
1290211 quality of life and homeless issues, problems at
schools and welfare checks, certain non-fatal traf-
fic collisions, parking violations, trash dumping,
loud parties, public intoxication and panhandling. This estab-
lishment of unarmed response protocol should assist with law
enforcement’s chronic understaffing and allow police to focus
on the actual job of responding to emergencies.

Law enforcement agencies all around the country are all fac-
ing the same recruitment and retention issues of finding viable
qualified candidates. Many are lowering their minimum quali-
fications or standards to increase the pool of candidates. We will
always have to adapt and change with the times. I am all for
exploring different methods and applying best practices, if they
do not reduce law enforcement positions.

When I started my career 26 years ago, the uniform squads at
the Miami-Dade Police Department consisted of 10 police of-
ficers and one public service aide (PSA). If you were fortunate
enough to have a PSA on your squad, you always treated them
like gold. We worked together closely. They augmented the
workload and assisted with traffic crashes, burglary to vehicle
calls and even fraud reports. Although their response to calls
was limited, it did free us up to do proactive police work and
concentrate on particular areas experiencing spikes in crimes.
Over the years, PSAs have been utilized at various other assign-
ments within many agencies throughout South Florida. Howev-
er, the ability to hire PSAs has diminished.

I think the biggest challenge would be to establish a support
network of resources, including mobile therapy vans and other
resources that are able to respond in a timely manner. These al-
ternatives would divert thousands of calls away from a normal
police response. Cities such as San Francisco, San Diego and
New York have already implemented similar programs. I am not
sure if these cities are models to follow for best practices of po-
licing, but it is worth exploring.

I believe that policing may be approaching, if not well into, a
period of change that will significantly affect what police do and
how they do it. Policing in big cities now actively encourage cit-
izen participation by sharing information, training volunteers,
consulting the public about priorities, mobilizing collaborative
crime prevention programs, enlisting the public as informants
in problem solving, and soliciting help from city planners, ar-
chitects and the designers of products to minimize criminal op-
portunities. Policing will continue to develop in an evolutionary
way and continue to fine-tune operational techniques.

Be careful out there: One of our own, Detective Darrian Wash-
ington, was ambushed and shot on March 8, 2023. By the grace
of God, he is still here with us. Please feel free to contact me at
ish@sflpba.org or at 305-593-0044.

NIZAM “ISH"
ISHMAEL
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Representing the PBA at a community appreciation dinner, from left to
right: MDPD Police Chaplain Coordinator Walter T. Richardson, Northside
Officer Hakeem Azeez, PBA Vice President Nizam Ishmael, MDPD Police
Chaplain Abdul Samra, Intracoastal Sergeant Daren Moody, Midwest
Detective Faizan Haq and MDPD 911 Communications Manager Ali Riaz

List of 28 Potential Calls for Service

1.

2.
3.

No o

10.
11.
12.
13.
14.

15.

16.
17.
18.
19.
20.
21.

22.
23.
24.
25.
26.
27.
28.

Non-criminal and/or non-violent homeless and quality
of life calls

Non-criminal mental health calls

Non-violent juvenile disturbance or juveniles beyond
parental control calls (won't go to school)

Calls to schools, unless the school administration is initi-
ating a call for an emergency police response or making a
mandatory reporting notification

Public health order violations

Non-violent calls for service at city parks

Under the influence calls (alcohol and/or drugs) where
there is no other crime in progress

Welfare check (non-criminal and courtesy request from
doctors or hospitals)

Non-fatal vehicle accidents (non-DUI/non-criminal:
property damage only, including city property, verbal
disputes involving non-injury traffic collisions, refusing
to share ID at traffic collisions)

Parking violations

Driveway tow

Abandoned vehicles

Person dumping trash

Vicious and dangerous dog complaints where no attack
is in progress

Calls for service for loud noise, loud music or “party” calls
that are anonymous or have no victim

Landlord/tenant disputes

Loitering/trespassing with no indication of danger

Code 30 Alarm Response (except 211 silent alarm)
Syringe disposal

DOT stand-by

Homeless encampment clean-ups, unless officers are re-
quested or prescheduled

Panhandling

Illegal vending

Illegal gambling

Fireworks

Defecating/urinating in public

Drinking in public

Suspicious circumstances/possible dead body, with no
indication of foul play



CORRECTIONS CORNER

Why officers need to stay in shape

Physical fitness is the
key to ensuring that an of-
ficer is operating at their
most effective potential.
In addition to enhancing
strength for control tactics,
being in shape can also
reduce the risk of injury
and increase coordination.
Due to the nature of core
activities related to law en-
forcement, physical fitness
is paramount.

When entering the law enforcement
profession, law enforcement agencies
have strong physical fitness programs
that prepare officers to perform their
jobs. However, few agencies have pro-
grams in place to maintain a level of
health commensurate with the physical
requirements of their job for the length
of their officers’ careers. Our department
requires new recruits to pass a battery of
physical fitness test, but once they com-
plete the academy and enter the facility,
physical fitness relevant to performance
is no longer evaluated or tied to perfor-
mance.

According to an article published by
The Wall Street Journal (an analysis of
data from the American Journal of Pre-
ventive Medicine) in 2014, law enforce-
ment officers, firefighters and security
guards have the highest rates of obesity
of all profession. According to the jour-
nal, 40.7 percent of law enforcement of-
ficers, firefighters and security guards are
obese.

An average day consists of long peri-
ods of sitting and unexpected periods of
maximal exertion. The work of law en-
forcement has been found to be 80 to 90
percent sedentary, and as such, it’s not
uncommon for officers to experience
gains in body weight. Your ability to per-
form the essential functions of your job
is directly affected by your underlying
fitness level.

Officers who maintain a high level of
physical fitness are more confident in
their ability to do their job, better able
to respond to calls for help, able to make
better decisions on the appropriate lev-
els of force to be used, able to perform
more wore work with less effort and less

JERMAINE

LAWSON
TREASURER

likely to suffer injury during physically
demanding activities.

Officers must be prepared to take im-
mediate physical action with little or no
warning, with no time to warm up or
stretch. Your ability to promptly respond
to the situation at hand is essential.
There are many factors that will deter-
mine whether an officer is injured while
performing the functions of their job.
One mitigating factor that officers can
control is their own fitness levels. Good
physical fitness has a direct impact on
officers’ job performance.

Good physical conditioning contrib-
utes to a higher level of overall health
and enhances the personal perception
of wellbeing. Physical conditions such as
diabetes, hypertension and high choles-
terol are indicators that an officer needs
afitness routine. Lack of fitness increases
the likelihood of on-duty injuries and ill-
nesses and increases exposure to liabili-
ty, health care and absenteeism costs.

As officers, we should task ourselves
with staying in shape. We all know that
exercising regularly is good for us. How-
ever, the COVID-19 pandemic has em-
phasized the importance of exercise and
focusing on our fitness like never before.

Our methods to stay in shape are no
different from those of most people: diet,

exercise and mental health awareness. I
would like to urge our members to take
advantage of the built-in gyms at their
respective facilities.

If those gyms are not adequate, pur-
chase home equipment, or go for a run.
We are meant to move, and many of our
body’s systems work better when we are
consistently physically active. Finally,
ensure that you are eating a healthy diet
and find time to decompress and relieve
stress.

The department should institute a fit-
ness challenge department wide. As of-
ficers, we are competitive by nature. As
such, the department should take advan-
tage with voluntary department-wide
challenges. CrossFit and basketball com-
petitions can be staggered throughout
the year. The competition will build ca-
maraderie and encourage fitness.

A fit workforce will be able to perform
the physical tasks of law enforcement
work more efficiently. Finally, in-shape
officers will have better command pres-
ence in uniform and represent the de-
partment well in the community.

Please feel free to contact me at law-
son@dcpba.org or at 305-593-0044.
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SOUTH FLORIDA PBA LEGAL CORNER

Injunctions for protection:
why you do not want one issued against you

An injunction for protection and/or a restrain-
ing order are orders issued by a court ordering
a respondent to stay away from the petitioning
party (i.e., petitioner). Injunctions are civil in
nature, but if issued, a violation of an injunction
by a respondent is a misdemeanor of the first de-
gree, punishable by up to one year in jail.

The process for obtaining an injunction in-
volves the petitioner, who is seeking the protec-
tion of the courts, going to the courthouse and
filing under oath a petition for injunction. These
petitions contain the allegations against the re-
spondent for which the injunction is sought.
There are different types, such as injunctions
against domestic violence (ES. 741.30), repeat vi-
olence (ES. 784.046) or stalking (ES. 784.0485).

A judge will review the petition without meeting and/or tak-
ing testimony from a petitioner; these are ex-parte (meaning
one-sided). If a judge finds that the petition supports the pe-
titioner’s claim(s) that he/she is in fear of imminent violence
and/or harm, a temporary injunction will be issued, along with
a hearing date. Note that a judge can also deny a petition yet
still issue a hearing date.

At the hearing, the respondent (the person being accused)
will have the opportunity to present their side of the story.
An injunction hearing is an adversarial proceeding where the
judge hears testimony and is presented with evidence. The
judge can deny the permanent injunction, which ends the civil
matter, or grant it for a determined amount of time (usually for
one year, but could be longer) or indefinitely.

Injunctions do not only include the terms for which the re-
spondent is to stay away from the petitioner, but it can also
include visitation (if there are children involved), require you
to move out of your residence (if you live together with the pe-
titioner), or also require you to relinquish possession of any
firearms and/or ammunition you may possess. The law does
allow an exception, if a request is made and the judge grants it,
that a respondent be allowed to carry a firearm for work pur-
poses only. This means that arrangements would need to be
made with your department to pick up your weapon at the be-
ginning and turn it in at the end of every shift. This can be very
problematic. Also, once an injunction is issued (temporary or
permanent), as it is the court telling a respondent to stay away
from the petitioner, even if a petitioner invites the respondent
over and/or encourages contact, a respondent should nev-
er have contact. That would be a violation of the injunction
which, even with the petitioner’s consent, is a crime. The prop-
er way to handle that is to seek to have the injunction removed
by the court.

Of importance is that even if the injunction is dismissed, if
you are a respondent, the department can, and will usually,
open an IA investigation on you. This can be done just based on
the allegations contained in a petition for injunction, without
the complainant going to IA to make an official complaint. If
you are called to IA as a subject officer, you should always have
your PBA attorney with you.

CRISTINA
ESCOBAR

ASSISTANT
GENERAL
COUNSEL
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2023 Pending Grievances

This list represents the pending grievances filed at the various de-
partments represented by the South Florida Police Benevolent As-
sociation as of Jan. 31, 2023. The PBA legal staff receives numerous
other complaints that are resolved by other means.

DEPARTMENT/DISTRICT
AVENTURA PD 1
HOMESTEAD - CORRECTIONS 1

CITY OF MIAMI POLICE

M-D CORRECTIONS
ASSOCIATION 1
MWDC 1
TOTAL

MIAMI-DADE POLICE

MIAMI GARDENS

MCSO (DETENTION)

SWEETWATER

wW=u1wN

TOTAL GRIEVANCES 17

I am writing this article because I have had some clients tell
me that they have been served a petition without expressing
much concern. My intention is not to scare anyone, but to bring
to light that having an injunction (temporary or permanent) is-
sued against you should not be taken lightly. All necessary at-
tempts should be taken to acquire proper legal representation
to ensure that you are protected.

A story I must share, as an example of why we always en-
courage you to contact the PBA, though you may think it’s not
something we may cover: I had a client come to me because
he had been served a petition for injunction. We discussed the
matter, and he provided me with a video recording which com-
pletely countered what the petitioner had alleged in her peti-
tion. Remember, a petition for injunction is a sworn document
signed under potential penalties of perjury. I referred him to a
civil attorney for representation at the hearing, as the issue was
not within the scope of his duties. But upon my review of the
petition and the video, I was able to show the State Attorney’s
Office that they had sufficient evidence to charge the petition-
er with perjury. They did, and thankfully justice prevailed. The
petitioner was convicted of perjury, which was a major win for
my client. A perjury conviction is the most effective way to im-
peach someone’s credibility, which would serve him as protec-
tion from any future baseless allegations she may make against
him, both in the courts and at IA.

In conclusion, if you are ever a respondent in an injunction
matter, please contact the legal department at the PBA. If you
are a victim of domestic or repeat violence and/or stalking for
which you want to seek an injunction for protection, please
contact us as well. We may be able to recommend or guide you
in the steps you need to take to protect yourself, as well as as-
sess the matter in case there are any incidental ways in which
we can assist you.

Thank you for your service, and be safe out there. We've got
your back!



NEWS FROM THE POLICE OFFICERS ASSISTANCE TRUST

Annual memorial ceremony to be held in May

The Annual Law Enforcement Officers Me-
morial Ceremony will be held on Thursday, May
4, 2023, at 6:30 p.m. Three more families will be
honored at this year’s ceremony, as we engrave the
names of their loved ones on the wall:
o Officer Cesar “Echy” Echevary, Miami-Dade
Police Department, EOW: 8/17/22
422110 | © Special AgentJose Perez, Florida Department
KENNETH of Law Enforcement and retired assistant chief
HORGAN of the City of Miami Police Department, EOW:

8/20/22
¢ Special Agent Jorge Arias, U.S. Customs and

Border Protection, EOW: 10/19/22

What comes after is why the Police Officers As-
sistance Trust was created in 1989. We must let these families
know that we will always remember. All the time and donations
that each and every law enforcement officer working in Mi-
ami-Dade give to the POAT are exactly how it gets done.

That is how the Law Enforcement Officers Memorial was
built. That is how we put on the memorial ceremony every year
to commemorate their service and sacrifice. That is how we
give tuition grants to their children. That is how we give their
children Christmas and birthday gifts every year. That is how
we assist families when a catastrophic incident happens and we
support them, and so much more.

That is how POAT does it — because of you. Thank you for

POAT
COMMITTEE
CHAIR

always supporting the POAT.

Please look out for upcoming emails requesting assistance at
the memorial site in Tropical Park. We will be starting in April
with dates for cleanup and maintenance at the site in prepara-
tion for the ceremony.

The board of directors of the Police Officers Assistance Trust
is proud to offer seven scholarships this year. The following
$2,000 scholarships are available to the son or daughter of any
full-time law enforcement officer employed by any agency in
Miami-Dade County:

e Paul Janosky Art and Criminal Justice Scholarships (two

separate scholarships)

¢ Mike Byrd Crime Scene Investigation Scholarship

e Christopher W. Todd Law Related Majors Scholarship

(also available to officers)

* Roger Castillo Perseverance Scholarship

¢ Amanda Haworth Perseverance Scholarship

¢ Chuck Duncan Determination Scholarship

One recipient for each scholarship will be selected and will
receive a $2,000 check to use toward their college expenses. All
applications must be received by Friday, May 5, 2023. Please
visit our website at www.poat.org for specific guidelines and re-
quirements. For further information, please contact the POAT
office at 305-594-6662 or poatoffice@msn.com.

Thanks for your support, and stay safe.
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RETIRED POLICE OFFICERS COUNCIL NEWS

The support of our membershipis
paramount to our success

The RPOC is gearing
up for our 32nd reunion.
The board will meet with
the staff at the hotel in the
coming days to firm up the
meal plan and the accom-
modations for our mem-
bers. The reunion will be
again held at the Lake Mary
CLURREEAR \arriott on May 4-7. Note

RPOC that Cinco de Mayo falls on

J:1390)4\1 Friday, and our theme will
celebrate the day.

The Otis Chambers

Scholarship Fund (OCSF) is open to the
children and grandchildren of our mem-
bers in good standing with RPOC. The
board and 1 have awarded numerous
scholarships to members’ families who
submitted applications since the incep-
tion of the program. Your support in as-
sisting these students in furthering their
education is greatly appreciated. Thanks
to all for continuing to donate to the
OCSE Without your help, this would not
be possible.

Also, please continue to support our
Retired Officers Assistance (Love) Fund,
which is in place to assist and support
our members. We all know that as ag-
ing retirees, the years go by, and we lose
members. Sometimes they have needed
the assistance of caregivers and spous-
es. The RPOC offers a stipend to those
spouses and caregivers who provide care
to our members in their waning days.

I'm glad to see that our outlying mem-
bers put together lunches throughout
the state. Closer to home, Ray Tersigni
chaired a group at the Cooper City Amer-
ican Legion, where I presented Cindy
Guttman with a stipend check as the
spouse and caregiver for Sandy Gutt-
man, who recently passed. On March
3, I attended lunch in Inverness with 53
members in attendance. Many thanks to
Pete Cucccaro, Paul Law and Madeline
Pearson for putting this lunch together.
The stories of past events in law enforce-
ment were more than abundant. The
most moving part of the event was the
tributes that were made to members re-
cently passed. The passing of our mem-
bers should be remembered as we go for-
ward and will not be forgotten.
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President John Fraley presents a check and letter of condolence to Cindy Guttman from the RPOC on

the passing of her husband Sandy Guttman.

Our members have made our organi-
zation into what it is today. More than
230 members have forgotten or failed
to renew their RPOC memberships.
Membership can be renewed online at
our website (www.rpocpba.org). We as
a board are dedicated to the RPOC, and
the support of our membership is par-
amount to our success. The promotion
of our reunion and lunches are a way to
move forward with our lives and keep the
men and women that came before us in
our memories. May God bless you all.

Chaplain Reba Miller offers these
thoughts:

Best wishes to all our members, their
families, all our friends and associates
during this upcoming season of spring.

“May we think of freedom not as a right
to do as we please, but as an opportunity
to do what is right.” — Peter Marshall

“Those we love don't go away, they

walk beside us every day...unseen, un-
heard, but always near; still loved, still
missed and very dear.” It is with extreme
sadness that we list the passing of our
beloved friends and associates:

¢ Jerry E Crawford - Jan. 18, 2023

e James “Jim” Watts — Jan. 13, 2023

e Sanford “Sandy” Guttman - Feb.

5,2023

¢ Dyatha Colebrook — Feb. 18, 2023

Special condolences to Marielle Craw-
ford, Michele M. Myers, Aubrey Denson,
Cindy Guttman, Teri Valdes Guttman
and Arthur Colebrook.

Sending congratulations to Jerry and
Harriet Rudoff on celebrating their 50th
wedding anniversary.

Blessings to all. Remember to cele-
brate all the gifts that come your way
daily, and remember that each of you is
remarkably made.



Congrats to retired members

The South Florida PBA is proud to hono
outstanding service for their departments 2
members and exceptional public servants as the

L
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What is it that makes South Florida officers so well equipped
to keep going and never back down?

I BY MITCHELL KRUGEL

Perhaps Zeus, Thor, Athena or Apollo could have sum-
moned the caliber of response Miami-Dade PD Narcotics
Detective Darrian Washington braved on March 7. When he
stopped a suspect in the Buena Vista West area, a shooter am-
bushed Washington from behind and fired. The bullet hit him
in the head. But Washington walked out of the hospital that
night, telling MDPD Director Freddy Ramirez he was ready to
go find the guy who hit him.

Comparable courage compelled RID Detective Ricaurte
Lugo three months earlier when a carjacker he stopped
opened fire on him. Lugo’s right eye filled with glass from a
shattered windshield, and his left eye went blurry with blood.
Yet he described his feeling as “stand in there and fight so that
guy can’t take nobody else out.”

Feats of strength like these that seem to come right out of
mythology occur throughout Miami-Dade and Monroe coun-
ties so often that it has created a wondrous situation for the
South Florida PBA. Each May, the PBA honors its officers of
the year at its annual gala. But there are way too many of these
true crime stories like Washington’s and Lugo’s that even the
officer of the year and multiple runners-up honors the PBA
awards might not suffice.

Not that every incident leaves an officer shot in the head
and inches away from dying. But if you have been on the job
anumber of years, the sh*# you have been through is nothing
short of mind-boggling.

Theories, formulas and explanations about the ability of
South Florida officers to go out there and kick it up a notch,
turn on the switch or however to describe it of course begin

with dedication, passion and the DNA to unconditional-
ly serve and protect. It’s as simple as the pride derived from
knowing what it means to wear the badge, and a standard of
excellence — a gold standard - that starts with training.

But maybe it’s also pride resulting from so many officers be-
ing born and raised here or living here with their families and
being protectors of their communities. So when somebody
comes into their neighborhoods to commit a crime, they take
it extra personally because the community is their family.

Perhaps the commitment can be best understood by Wash-
ington relating what he felt that day when he went to the hos-
pital and what enabled him to walk out that night.

“I can tell you that once I was ready to go home, I knew
mentally that there was a job that still needed to be done to
make sure the person was found and held accountable for his
actions,” he stated.

“Basically, we trained for situations like what happened.
You've practiced things that are in your brain, and the training
helps you find a spot mentally to get in that warrior mindset
and do whatever it takes.”

Get ready

The virtues of South Florida law enforcement include be-
ing extremely versatile and diverse, and capable of handling
anything from a Super Bowl to a building collapse to gun vi-
olence. Ask any police leaders in the region, such as Ramirez,
and they would assure that those virtues are nothing they take
for granted and something they work at every minute of every
day.

CONTINUED ON PAGE 18

THE HEAT ® MARCH/APRIL2023 17



READY CONTINUED FROM PAGE 17

So many have come up through the ranks like Ramirez, who
did a stint with MDPD’s renowned tactical narcotics team
during his 28 years on. So they know that the foundation of
the dedication and excellence is making sure their officers
have the resources they need.

Fruits of this labor can’t help but be inspiring because the
data shows the juice is worth the squeeze. Crime stats in
South Florida are among the best in the country. Community
relations are even better.

From his own perspective, Ramirez submits that whether
it be a crime situation, a community situation or a charita-
ble situation, you will see a “brown gown” standing there,

being part of the solution in one form or another.
That unequivocally bucks the

trend of what so much

network news

casts about law enforcement in the rest of the country.

“Our officers understand the world that we live in, and
they’re not going to let negative detractors kill what’s import-
ant,” Ramirez continued. “What impresses me is their resil-
iency, their willingness to move forward to put themselves in
harm’s way. Even when fired on, even when they’re attacked,
they keep moving forward until the job is done.”

MDPD has helped set the bar for the entire country regard-
ing state-of-the-art training. It focuses on every situation that
could negatively impact an officer or the community, from
active shooters and de-escalation to dealing with critical inci-
dents or people with mental illness.

South Florida officers know they have the tools, support
and ability to navigate the challenges of the current policing
climate, which necessitates making split-second decisions
and being scrutinized as they’re making those decisions. Vet-
eran officers like Ramirez know that a legacy has been passed
down through generations of policing that accentuates the re-
sponsibility to protect the house.

“It’s our responsibility as the generations take over to take
it to the next level, and that’s what you see,” Ramirez added.

“Our brother- and sisterhood in Miami-Dade County is



like nowhere else in the country, and that transcends into the
mindset of our officers. Despite all the rhetoric, the munic-
ipalities are up for the challenge. They know that their No. 1
purpose is to protect this community. And in the most diffi-
cult times under attack, they still show up each and every day
moving forward.”

Ready made

The return on investment of all they put into the job is an
appreciation for what the badge means, who has worn it be-
fore them and the privilege to continue to do it. That feeling
multiplied by 10,000 for Washington on March 7.

He didn’'t know how bad he had been shot, but the blood
told him it was pretty bad. Washington jumped into the near-
est marked unit that had come on the scene and was taken to
Ryder Trauma Center.

The only part of the day more intense than walking into the
hospital was walking out. He relates that he hasn’'t stopped
counting his blessings since then.

“I am feeling blessed because I'm alive and still breathing,”
he declared. “When I made it to the hospital, I knew, with staff
and with just being there, that I was going to be OK, and there
was nothing in my mind that told me otherwise. It was like
crossing the finish line in a marathon. I basically felt like I had
won a race.”

Another aspect of such an incident apparently courses
through those who have to endure it. This also could result
from what officers in South Florida are exposed to during their
grueling academy days and that is reinforced every day after.

“When it came over me that I was hit, it was like, Oh man.
And then right after that, it was like it’s time to survive. And it
was time to do whatever it took to stay alive,” Washington add-
ed. “I've always considered myself a little guy with a big heart
and a lot of heart. If there was one thing I was going to do, I
was going to go down with a fight, mentally and physically, for
whatever it took to make it home.”

Officers talk about the warrior mindset, and nobody would
doubt that’s real. They describe the feeling of turning on a
switch, which happens because all the training instinctive-
ly kicks in. So when you react, you already know what to do
because you've gone over the scenario so many times. You've
practiced going for cover. You've practiced cutting the pie.

Washington realized the value of all that preparation bub-
bling up when it mattered most. And how he had developed
his warrior mindset.

“I think that the department puts the people in place to
build your confidence up, build you up as a person and to
build your capabilities,” he articulated. “The training in this
department is second to none. There’s a lot that goes into what
makes you who you are.”

Ready to roll

The undeniable conclusion here is that quality policing
comes from quality training. And quality training must be in-
novative and proactive to keep officers coming back.

At MDPD, for example, a critical part of developing training
is doing the research — and a lot of study and practice — on
things that are happening to law enforcement across the na-
tion. Charting call volume and the types of situations officers
respond to with great frequency or that put them in critical or
dangerous situations leads not just to creating a curriculum,
but to practicing what to do when the lights go on.

“We have dedicated ourselves to developing models specif-
ic for our officers to recognize those variables,” noted Carlos
Gonzalez, the police division chief for the Miami-Dade Public

Safety Training Institute & Research Center. “We have scenar-
ios specific to foot pursuits, setting perimeters and determin-
ing whether it’s safer for the community to go after them. Or
to understand that maybe the subject is armed and what that
means, what variables are included in that scenario and what
we should do in that situation.”

The quality of training is why the institute attracts approx-
imately 35,000 students a year, from not only MDPD but de-
partments throughout Florida and the nation. High ratings
come because this is not a place to sit and be lectured to or
discuss what to do through looking at a PowerPoint.

Training is filled with a lot of high-fidelity exercises and a
lot of practical work. The objective is for officers to experience
everything that they're going to experience out on the road in
a secure environment.

So it’s additional shooting, additional work on traffic stops,
additional tactical training, additional building searches and
even mass casualty attack training. But it’s also innovative
concepts like the institute’s celebrated tactical lifesaver train-
ing.

Amid a scenario involving a shooting scene, officers see vic-
tims on the ground bleeding. So you not only drill on address-
ing the threat, but also providing first aid to the victims.

“Our goal is to be the standard,” Chief Gonzalez continued.
“Our goal is to be the model agency for the nation, if not even
further than that.”

For more proof in the pudding, note that MDPD reports use
of force numbers are significantly down. Shooting numbers
are down. The number of officer injuries is down.

And the reason officers can not just stay in the fight but be
proactive about generating successful outcomes is because
they have trained on so many variables. Accordingly, deci-
sions are made from being able to quickly process the situa-
tion and knowing what tools and resources are at the ready to
take proper action.

“It’s like if you're playing a sport. Let’s say football,” Gon-
zalez analogizes. “If you know all the plays and you can un-
derstand what the defense is playing, you can have a lot more
confidence in playing your position and leading your team
to victory. And not only can officers handle it, but if they see
something happening that’s outside the normal spectrum,
they get to call that audible and change their processes so that
they can make the most appropriate decision to get that out-
come that we desire.”

When Ramirez first saw Washington on a gurney in the hos-
pital that night, he said the detective tried to pop up. Washing-
ton told Ramirez how as soon as the guy fired, he went after
him. And how much he wanted to get back to that fight.

Ramirez noted how Washington was moving forward and
has continued to move forward. That’s the position all South
Florida officers take. It's because of their passion. It's because
of their dedication. It's because of their training.

And one more thing.

“We owe it to our community,” Ramirez related. “And we
owe it to each other to have a safe community and keep each
other safe no matter what.”
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Radio Active

Deploying new Motorola radios shows MDPD's smart thinking
to take the department into the future of policing

M BY MITCHELL KRUGEL

The most pivotal piece of duty equipment can be a differ-
ence-maker when battling in some remote location—like a canal
bank, trying to get somebody into custody and backup is not sure
where to find you. Or when desperately searching for a missing
child and you don’t know what the child looks like. Or when losing
communication in the middle of responding in a hurricane. Or
trying to find an active shooter hiding in a shopping mall.

The pivotal piece of equipment officers on the road rely on
enables them to be prepared to respond to almost any situation.
And to make the best, safest decision when doing so.

No wonder that the Miami-Dade Police Department has pur-
chased thousands of brand-new pivotal pieces of equipment for
officers. MDPD has just begun to deploy thousands of new Mo-
torola APX NEXT multi-band P25 smart radios, which provide us-
ers with the information to have better situational awareness and
have better outcomes on calls they'’re dispatched to.

“We are always looking for new public safety technology and
how we can leverage emerging technology to provide as much
information as we can to the officers,” explained Lieutenant Ron
Sliman, who runs the technical support section that is part of
the MDPD Information Technology Service Bureau. “This device
gives us all of the smart features, mapping, pictures and data that
we need to take us into the future of policing. It’s a big positive
thing for the department because not only is it giving the tools
our officers need, but it also allows us to respond to the commu-
nity quicker and more effectively.”

The IT service bureau has been testing the APX NEXT for the
past several months. The first wave of radios to be deployed is on
the verge of being ready because much of the feedback recounts
what happened when the MDPD Priority Response Team took
new radios on a call of a barricaded subject.

“They ran out of our office, and I got a call from their lieutenant
within a half-hour, going, ‘Ron, the new radios...,”” Sliman re-
counted. “I go, ‘What’s wrong?’ He goes, ‘Nothing. With the new
radios, they could hear us crystal clear.”

Those who know and have worked with Sliman will confirm
he is nothing if not utterly meticulous about how technology can
lead to more effective and safer responses. The bureau tested oth-
er radios, and it was not hard to notice the virtue of the Motorola
brand.
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“We've tested the other radios that are out there, and you can’t
hear what the officers are saying if there’s loud background noises
or gunfire or loudspeakers. But we've taken these into concerts at
Hard Rock Stadium and you can hear our officers crystal clear,”
Sliman added. “Everybody should be able to understand what the
officer is saying the first time out of the box, and by everybody
understanding it, you have a quicker response.”

MDPD had received a letter from its past supplier, Harris,
notifying that the current police radios had reached end-of-life
and end-of-support. They were just regular police radios, not
equipped with long-term evolution (LTE), which is specially en-
abled to deliver mobile broadband for voice, video and data com-
munications to first responders where and when they need it.

Harris came out with an LTE-enabled radio. MDPD had hoped
it would be more like a smartphone, capable of mapping, doing
searches, getting pictures and text messaging. Like using an Ap-
ple iPhone.

Motorola’s APX NEXT proved to be more ripe for what the IT
service bureau was looking for. One side is a regular police radio.
The other side looks like your smartphone, complete with touch
screen.

“There’s a level of safety in that. That’s what we were looking
for when LTE became a thing in police radios,” Sliman observed.
“When they demoed it to us, they showed us, ‘Look, you got map-
ping, you got location information. When an officer hits their
emergency button, you'll be able to see on the map on the radio.””

The APX NEXT is designed to military standards. The tough-
ened glass touch screen works with gloves and in rain, snow and
dust. Digital mics and high-power speakers deliver audio that can
be heard when it matters most.

Energy-dense batteries keep it powered for up to 18 hours. One
of its mission-critical applications to deliver new intelligence to
the field is ViQi, the public safety interactive assistant cousin to
Alexa and Siri. ViQi enables users to work with eyes-up awareness
and speeds response times by enabling voice-activated informa-
tion searches.

On a practical application basis, return to the scenario of bat-
tling a suspect in a location like the canal bank. Witness how the
APX NEXT can be a lifesaver.

“You're fighting with someone, and you can't talk, you just hit
your emergency button while you're trying to get them in custo-
dy,” Sliman detailed. “But when we get there, your car is in front of



the building. We have no idea where you're at. Now, we will know
where you're at, because we will see on the map where you are
with your radio exactly, so we can go to you immediately.

Or if a perimeter has been set up looking for a bad guy. With
the screen on the radio, it shows where all the officers are on the
perimeter to make sure all avenues are covered, all street corners
are covered and all alleyways are covered.

Or if there is an active shooter in a mall.

“We don’t know where they're at in the mall, but the Real Time
Crime Center can send us a PDF of the floor plan of the mall and
circle the area that they’re in, and then, if they have access to the
camera, actually take a screenshot of what the subject looks like,”
Sliman added.

Another selling point came when MDPD asked about the dura-
bility of the APX NEXT.

“One of the chiefs that was at the demo said, ‘Is this a rugged
radio?”” Sliman reported. “They said, ‘Geez, we don’t know. Let’s
see.” And they just hurled it across the room. It went over all the
tables onto the floor and bounced around. We're all looking like
they’re crazy. We went and picked it up, and sure enough, it still
worked.”

Additionally, Motorola is developing a Bluetooth shoulder
mic, which would alleviate using a cord. Other features are in the
works, but really there is one differentiator that will matter most
to police officers in the field.

The question of will it work without fail could become a ques-
tion of life and death. And safety.

Sliman shares that other manufacturers might test their radios
in lots of 100, putting them through a drop test or a dunk test in
water. Motorola takes its groups of 100 and makes sure they pass
every test back to back. If one fails any test, the whole series fails.

There is also other evidence that the APEX NXT will lead to
more effective, safer responses. But here’s another part of the val-

The APX NEXT is designed to military
standards, and its toughened glass
touch screen works with gloves and
in rain, snow and dust.

ue that helped sell MDPD on Mo-
torola.

“Think of it from the manu-
facturer perspective, how much
thought process and really caring
about their product and the safety of the officers and the reliabili-
ty of the product was put into that,” Sliman stated. “Motorola has
come and met with us, and they said, ‘How do you see the prod-
uct evolving? What other applications do you need? What envi-
ronments do you think you would use this in?’ They’re constantly
looking to expand and improve on the product.”
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Fore Your Love

The Lucky Ladies were one of the many
groups of retired members participating.

South Florida PBA presents its first golf outing, which brings together members like
never before and generates support for Love Fund

I BY MITCHELL KRUGEL

With Team Spanky and Brew’s Boys joining the Lucky Ladies,
Diced Food, The Dimpled Balls, 4 Ballers and Operation WetVet
to take part in the newly minted South Florida PBA Golf Clas-
sic, this event figured to be a party. What else would you expect
from a get-together held on St. Patrick’s Day?

But it went way past that from the moment members, retired
members, friends and backers of the blue from throughout
Florida and beyond stepped up to the first tee. As all players
were introduced and prepared to hit their first shots of the day,
a DJ from an entity appropriately called “ParTee” spun tunes to
distinguish each golfer and pump them up a bit.

MDPD Homicide Detective David Nees described how the
intro was really fun because players did not know what music
would blast over the loudspeakers. When he teed it up, ParTee
played “Bad Boys.”

“And it was however you acted to the music they made for
you, which was cool,” Nees added. “This was the best way to
play golf, to me.”

Whatcha wanna do, whatcha gonna do when they come to
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the South Florida PBA Golf Classic?

More than 130 participants came to Miccosukee Golf & Coun-
try Club on March 17 to experience what retired member Elise
Dillard described as “an atmosphere where everybody was so
friendly.” The only all-girl group in the field, playing under the
moniker Lucky Ladies, Dillard and her mates sported skirts and
shorts adorned with shamrocks.

She expressed how lucky everybody felt to be part of an event
that brought together members from all jurisdictions and all
walks of the profession.

“Oh man, the atmosphere was so much fun,” she reported. “I
mean, [ ran into so many people. Some of them retired, some
of them still active on the department. Different agencies were
there. It’s a great way to keep us connected, too.”

Dillard’s group also had a celebrity influence. LPGA touring
and teaching professional Paula Pearson-Tucker joined the
Lucky Ladies. Dillard shared that Tucker came to support the
PBA Love Fund the same way law enforcement has supported
her renowned Golf Instead of Guns program, which promotes
mentoring and golf programming in communities where juve-
nile crime and gun violence are prevalent.



South Florida PBA Executive Vice President David Greenwell, left, with re-
tired members before the outing.

“She was like, ‘Yeah. The Love Fund, yeah,”” detailed Dillard, who also had a friend from Canada
in her group and brought two additional foursomes to support the PBA. “I recruited a lot of people
because the Love Fund needs to stay solvent. So I'm so glad that this tournament did well this year.”

Retired members flocked to the outing for what became a bit of a reunion. While sharing war stories,
though, there was an additional connection between those on the job and those who still love it.

Dennis Dries, who played with Team Spanky, named for the nickname he carried during his 30 years
with MDPD, experienced a unique bonding opportunity when walking onto the green. Before lining
up his putt, he heard one of the PBA volunteers helping to run the outing talking about a case he was
working on involving a hit and run, and saying they couldn’t identify the driver.

“I just realized that 20, 30 years later there’s still a lot going on,” explained Dries, who retired just
before 9/11. “Guys and girls involved are still trying to find these people and doing the right thing.”

Dries heard that the PBA added the golf outing to its hefty schedule of benevolent and fundraising
events through his affiliation with the Retired Police Officers Council. He keeps in touch with many
retired officers who play golf, and he spread the word about the outing.

“When I sent this out to everybody’s emails, they jumped right on it,” Dries confirmed. “Every-

CONTINUED ON PAGE 24

THE HEAT ® MARCH/APRIL2023 23




FORE CONTINUED FROM PAGE 23

body is familiar with the Love Fund, and a lot of them were like,
Tm in. I'min.” And we had a blast. It was fantastic.”

Bill Kinnebrew, who did 30 years with MDPD and retired in
2007, also saw an email about the outing. He actually hosted
some members who came in from out of town to play with his
Brew’s Boys group, as well as other foursomes.

After arriving at the event before 7 a.m. and culminating with
the hearty lunch bolstered by the presence of Chef Ramoncito,
Kinnebrew recognized one of the virtues the golf outing provid-
ed in addition to massive support for the Love Fund. A bit of a
family reunion, he confirmed.

“We all went to the tournament and saw some people that we
hadn’t seen in a long time,” Kinnebrew commented. “Because
we were policemen together, it’s nice to get together and smoke
cigars and have something to eat.”

The PBA golf outing also featured some accoutrements that

added to the fun. In addition to the introduction accompani-
ment on the first hole, another hole included a chance to make
a donation to try and beat the celebrity guest to get closest to
the pin.

Another par-three hole offered a chance to donate and re-
ceive a shot of a golf ball out of a cannon, much like you see in
sports arenas shooting T-shirts out to the crowd. That enabled
players to have a short putt for a birdie and help their score in
the scramble format used for the outing.

In the end, Nees' group took second place, which tipped
another attraction to the outing: getting some bragging rights
among the officers who came out for the PBA. And he walked
away knowing what other members should know about the
event that might inspire them to attend next year.

“In our careers, we all know somebody who's had to use the
Love Fund,” Nees observed. “So it goes back to the cause, and it
shows the bond. You can even be retired, but you still have that
wanting to give back.”
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Empower Points

Black History Month celebration enables MDCR officers to embrace their African American heritage

I BY ESTHER GONZALES

A colorful display of yellow, green, red and black balloons
adorned the MLK headquarters conference room on Feb.
23, welcoming Miami-Dade Corrections and Rehabilitation
(MDCR) members to come together to celebrate their Black
culture and history. A live DJ played upbeat music as more than
100 MDCR members gathered, some wearing attire represent-
ing various African countries.

To begin the event commemorating Black History Month,
members heard greetings in multiple languages, such as En-
glish, Creole, Jamaican and Spanish, to set the tone for an inclu-
sive experience. Following an introductory background lesson
on Black history, MDCR member Deidre McPhee performed the
Black anthem “Lift Every Voice and Sing.”

“The idea behind the Black history event was actually to
showcase our Black culture and leadership here at Miami-Dade
Corrections,” explained MDCR member Yolanda Taylor, who
helped plan the event. “We did it to empower our staff.”

MDCR officer Sherry Moses approached the podium in the
center of the room. Her voice rang out as she sang “Victory,” and
Taylor related that members seemed to hang on to every word.

“Just to feel every word that she sang and to see our staff come
together and sing with her, that was the highlight for me,” Tay-
lor remarked. “I could just tell that everybody was proud, happy
and could see how far we have come.”

After the song ended, officers were treated to a spiritual dance
performance. Then members had the opportunity to show off
their cultural attire in a fashion show.

During the event, numerous prizes, including tickets to a
food and wine festival and to Jazz in the Garden, were raffled off.
One of the most illustrious raffle prizes was a painting donated
by MDCR member Markeven Williams that depicted a man and
woman.

“I feel like it represented our culture, being free and being
able to express yourself,” Taylor described. “Because we weren’t
able to express ourselves so much back then.”

All the proceeds from the raffle were donated to United Way
Miami, an organization that advocates for policies in the local
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Officer Markeven Williams donated one of his paintings as a raffle prize at
the Miami-Dade Corrections and Rehabilitation event to celebrate Black
History Month.

community to improve the quality of life.

Another showcase of African culture came with the food
served. One popular offering featured Nigerian fufu, a dough-
like ball made from yuca, Jamaican jerk chicken slow-cooked
and coated in spices, and Haitian griot, a dish of citrus-flavored
pork.

Surrounded by members enjoying the food and music, Tay-
lor said she felt empowered to know she belonged to a special
community.

“I felt as though it was empowering for our staff,” she add-
ed. “Black history is American history. Black history represents
freedom, and it’s the freedom to revisit our ancestors and their
great contributions they have done for the world. So it was an
honor to be there, to be able to represent everything that we
stand for and come together as a community.”
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Lines of Communieators

In honor of National Public Safety Telecommunicators Week April 9-15, here is a look at how the 200-plus first
responders who serve in the MDPD Communications Bureau in what so many officers call the backbone of law enforce-
ment. The comments here come straight from the call-takers and dispatchers working to answer their ongoing
call of duty to help those who dial 911 in their worst moments and help officers get to the scene quickly and safely.

They might
save a life that
day. They might be
that person that helps
somebody get their
family member to
the hospital.

Understanding
that it's one call
out of possibly a
hundred of your
shift.

Being with officers
in the most crucial
moments, whispering
he subject’s descriptio
gain to help them find
the bad guy.

officer a descrip-
tion that gets that

Staying calm so

Hearing officers say,

They want to
be)z: caller’s “I love it when you're ers know somebod:
lifeline on dispatching for me. | s there, somebody i

love that you know what listening.
you're doing, and | don't

have to worry.”

They know the

geography. If a caller
says, “I'm by Home De-
pot or I'm by McDonald’s,"
they figure out how to
get an officer there.

Knowing that
you take one call
at a time, because
ou can only help the
person that’s in you

Knowing that
when people are
in that frantic state,
if you remain calm
ey calm dow

you're lucky, you

Always trying to get
a caller’s name. When
someone tells you their
ame and you use it to ge
their attention instead of
na'am or sir, it helps the!
focus more.

They love that
every day is helping
a different person.
Everyone’s calling for
a different reason.

an arrival or fire rescue
akes an arrival, and you
can hear everything
calm down.

Knowing
that telling
a caller to calm
down usually
makes them

angry.

That they're there
for the people of
Miami-Dade County.
Their purpose is to help,
to get them help and to
be there as much as
humanly possible.

Being appreciated for
the fact that no matter
the classification, callers
and officers understand
that they are first re-
sponders.
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Reeling with excitement

A look ahead to the third annual Florida Keys PBA Charity Dolphin Tournament

I BY ESTHER GONZALES

Although it is a couple of months
away, the third annual Florida Keys PBA
Charity Dolphin Tournament has gener-
ated interest among South Florida PBA
members. In fact, Key West PBA Repre-
sentative Frank Betz said he has already
registered several members.

“It’s exciting,” Betz remarked. “Partici-
pation is looking good this year. We hav-
en't started, and we already have people
interested.”

The tournament, which will be held
June 23-25 at Oceans Edge Resort & Ma-
rina in Stock Island and is sponsored
once again by Monster Energy, will in-
clude the fishing competition, an awards
dinner and a cocktail hour.

But the mission behind the tourna-
ment is perhaps what brings PBA mem-
bers flooding in.

As avid fishermen, Betz and Key
West member Michael Pettee had of-
ten bounced around the idea of hosting
a dolphin tournament. When they saw
many local nonprofits struggling to raise
funds when COVID hit in 2020, they de-
cided to use the tournament as an op-
portunity to give back.

“We talked about it like, ‘I guess now
is the time,”” Betz related. “A lot of police
work is all about building relationships
within your community, so it’s definitely
important.”

Like in the past, the tournament will
benefit the Autism Society of the Keys,
an organization that works with spe-
cial needs individuals, hosts specialized
training and provides tools like sensory
boxes for law enforcement officers, as
well as the Love Fund, which aids fallen
officers and their families.

This year, Key West Cub Scout Troop
578 will also benefit from the tournament
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Florida Keys PBA Charity
Dolphin Tournament
June 23-25

Oceans Edge Resort & Marina,
Stock Island

For more information,
visit keysdolphintournament.com
Special room rates at the resort
are available for PBA members
upon registration

Matt Haley, who landed the biggest fish in the
PBA category at the 2022 Florida Keys PBA Chari-
ty Dolphin Tournament, shows off his catch from
that year.

In 2022, Team TNT took first place overall by landing this dolphin.

and will assist Betz during the event.

“We have some good charities that do
great work,” Betz explained. “With the
addition of adding in the new Cub Scout
troop, it’s a good way that they can learn
to be better citizens, learn about service
and reap some rewards. They get a good
experience to make them better people,
and hopefully future cops.”

The top prize for the largest dolphin
starts at $7,500, and other awards will be
given for the top PBA member, top fe-

male, top junior and biggest tuna.

The competition is open to everyone
in the community, and Betz encourages
members and their families to join the
tournament and fish for a good cause.

“We’re growing every year,” Betz add-
ed. “It's been an interesting road. The
first year, we had not-so-great weather.
The second year, we had a huge spike in
fuel prices. So this year, barring anything
crazy, I think it should be a big leap in
growth.”



Catching up with a renowned South Florida PBA Member

Unwavering Support

Former South Florida PBA President Hugh Peebles describes how he advocated for members

I BY ESTHER GONZALES

On the night of May 17, 1980, violent
protests and riots broke out in multiple
neighborhoods in Overtown and Liberty
City after four Miami-Dade PD officers
were tried and acquitted for the man-
slaughter of Arthur McDuffie. Months
earlier, on Dec. 17, 1979, McDuffie had
led the officers on an 8-minute high-
speed chase, until he was eventually ap-
prehended and beaten.

Protesters flooded the streets in Mi-
ami, including more than 5,000 people
protesting at the downtown Miami Met-
ro Justice Building.

Soon, the protests escalated.

“It was an outrageous situation,” em-
phasized Hugh Peebles, who had be-
come the South Florida PBA president
a week before. “I saw three people drug
out of their cars and beaten. We want-
ed to go and rescue them, but we were
not permitted to do that. It was a big
frustration because of that. And most of
the time, the problem was keeping the
guys under control from joining into the
fight, which was difficult to do.”

This was one of the first situations
that opened Peebles’ eyes to the impor-
tance of the PBA.

In the time that followed the riots,
Peebles felt compelled to combat the
public’s negative perception toward
law enforcement officers and support
members — specifically, wounded offi-
cers and widows — any way he could.

And that is how the PBA Love Fund
was created.

“I wanted to do something positive,”
Peebles explained. “We had a lot of peo-
ple that were police officers that were
injured or crippled in the line of duty,
and there was no way to do anything
positive for them. So we generated all
kinds of fundraisers, and that benefited
the people that were in serious financial
problems.”

Peebles also turned his focus toward

Hugh Peebles Record:

« Served five years as the South
Florida PBA president

« Served three years as the South
Florida PBA vice president

= Became a PBA member in 1960
= Founded the PBA Love Fund

« Served for 27 years on the job

members who worked in corrections
and formed a group that would build
camaraderie off the job.

“I'worked in the jail when I first came
on the job, so I understood the need,”
Peebles remarked. “I tried to generate
that kind of relationship between the
people that worked in the jail and those
that were on the street. And I think that
we were successful in putting that to-
gether.”

When Peebles first came on the job
in 1960, he was assigned to the North
District. Early on, the Dade County jail
was experiencing issues with manpow-
er, and Peebles was sent with three oth-
er officers to join and support the vice
squad.

From the start, Peebles noted, he was
involved in the PBA.

“I was a firm supporter of the PBA
from the onset,” he related. “I could see
the need [to join] right away. Any kind
of wrongdoing, you better have the PBA
support, because you're going to have
trouble. So the first opportunity I had to
join, I did.”

Peebles described a time when he felt
support from the PBA the most: when
he underwent an investigation and a
trial. The PBA stood behind him the en-

Former South Florida PBA President Hugh Pee-
bles helped found the PBA Love Fund.

tire time, which Peebles said gave him
strength to persevere and not resign.
After the trial, Peebles was cleared and
reinstated.

Experiencing the PBA have his back
seemed to reinforce for Peebles the
union he so deeply believed in and was
willing to serve.

“Being a part of the PBA was very im-
portant, and it should be important to
everybody that’s a police officer,” Pee-
bles added. “Having somebody to sup-
port you is very, very important.”
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Saving Christopher

Five Miami-Dade PD officers heroically rescue a 3-year-old trapped underwater

I BY ESTHER GONZALES

After receiving a call that a child was trapped in the water,
Miami-Dade Sergeant Edward Webster raced to the scene with
a sense of urgency. When Webster arrived, he heard shouts com-
ing from the back of a car that was submerged.

“I can’t get him out! I can’'t get him out,” Webster related he
heard a man yelling.

The man’s car had swerved off the road to avoid a collision
with another vehicle. The car sped down a canal bank, barely
missing a tree. And the man’s 3-year-old son was trapped in the
back seat.

Around the corner, MDPD Officer Emmanuel Walton III raced
to the scene. Shortly after, MDPD officers Junior Clervil, Julian
Reyes and Michael Montesino arrived on the scene.

The panic-stricken father seemed to be mustering all his
strength to save his son. But he couldn't. When he finally
climbed out of the vehicle to allow the officers to try to save the
child, he seemed to be in a state of shock, Walton said.

As the next minutes unfolded, the officers knew time was of
the essence. The men sprang to action without even saying a
word, and each played an instrumental role in what some may
call a miracle.

“When those calls come out, it affects everybody,” Webster
explained. “Being a father, it’s one of those things that you don’t
want to hear.”

The car was sinking deeper under the water. Without hesita-
tion, Walton and Reyes threw off their belts and jumped in.

“In my head I was praying, asking God to help him get
through until I can get to him,” Walton recounted. “I was able
to get inside of the vehicle. However, I couldn’t see. So I had to
feel around and see where the child was. It took me a couple of
times to go in and out. Eventually, I was able to latch on to the
car seat and I just ripped it out of the constraints.”

From a distance, Webster watched the critical scene unfold.

“I think Walton might have been the only person that was
able to break that car seat,” Webster related. “I think it was his
strength, and I think God might have been on his side, because
he broke that seat.”

AsWalton carried 3-year-old Christopher out of the water, the
boy’s body hung limp. There was no sign of breathing. Walton
gently passed him to Reyes, who carried him up the steep em-
bankment under the canal’s bridge to Montesino.

Then Christopher was given to Clervil, who immediately
checked for a pulse.

He didn't feel one.

“I'feltlike it was just me and the baby, that’s it,” Clervil related.
“We were in this world together, and we were going to survive
whatever dark hole I felt like we were in.”
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Clervil proceeded with CPR compressions. After the first set,
he had expected to see the toddler come back to life. When that
didn’t happen, he began to feel nervous.

“It was becoming very hard to perform the skills that I knew
how to perform really well,” Clervil noted.

After a second set, there was still no sign of life.

Then during the third set of compressions, Christopher be-
gan breathing.

“When the baby started crying, I started crying too, because it
was the best cry I have ever heard in my life,” Clervil described.
“It was a big sigh of relief. It really took teamwork. We saved his
life. I'm very proud of my team and the people I work with.”

For Walton, saving Christopher solidified for him just how
much this job is truly needed.

“We respond to people at their worst moments, and some-
times we get to make it the best moments,” Walton added. “I
just thank God that I was able to be there when I was needed. It
strengthened my faith, for sure.”



Lighting the Way

MCSO Detective Frank Westerband inspires the next generation

Sharing what he does with the younger generation is one
aspect of the job that MCSO Detective Frank Westerband said
he loves most. Westerband often travels to schools in his local
community to give students demonstrations of what a crime
scene detective does.

But he also shares an important message: that there is always
hope.

“Interacting with students is one of the things I love most
about my job and has made me realize how much I care about
the community,” Westerband expressed. “When I talk to stu-
dents, I include things about myself. I share about how I grew
up in poverty and witnessed a lot of violence. I explain that
even if you grow up in a bad neighborhood, you still have op-
tions and can achieve great things.”

Westerband continued to share with students his story of
how he joined the Army and attended West Point prior to com-
ing on the job with MCSO in 2017.

Most recently, Westerband visited Marathon Middle School
and showcased techniques like collecting fingerprints and how
to use crime scene lights to find evidence. At the end, he held a
Q&A session, where he revealed how he serves the community
every day.

Often, Westerband sees students around the community who
express their gratitude to him for these kinds of presentations.

“Many tell me they loved my class or wish they could have
attended the class,” Westerband explained. “Quite a few have

Students at Marathon Middle School learn how to use various lights to find
evidence.

even expressed interest in becoming a CSI themselves, which
I'm very proud of.”

Westerband added that the more he sees young people in-
terested in the scientific side of law enforcement, the more he
feels encouraged to connect with STEM teachers regarding giv-
ing a crime scene instruction lecture.

“I always make it a point to share my failures as well as my
successes,” Westerband added. “And how the biggest crime is
not falling down, but not getting back up.”

Miami-Dade PD continues to honor Echy

Enclosed in a glass case, the No. 9 Ferguson High School base-
ball jersey, formerly worn by fallen Miami-Dade Police Depart-
ment Officer Cesar “Echy” Echaverry Jr., was retired on March 2.
Varsity baseball teammates from John A. Ferguson Senior High
School gathered around the baseball diamond with Echy’s fam-
ily, friends and brothers and sisters in law enforcement.

Miami-Dade PD Honor Guard members presented arms as
the Ferguson baseball team placed their hands on their hearts
in honor of Echy. A gold plaque inscribed with the words “In
loving memory of a guardian angel” was presented to the team
to honor Echy’s enduring legacy.

Then on March 20, Southwest 162 Avenue, not far from the
high school, was renamed in honor of Echy. The 9463 Founda-
tion for Florida’s Fallen Officers honored Echy’s family members
and Miami-Dade PD officers with a bright green sign that reads
“Ofc. Cesar ‘Echy’ Echaverry Jr. Way.”
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A very special visit
on Valentine’s Day

Bal Harbour officers made sure one special lady in their
community felt the love on Valentine’s Day.

They paid a visit to 98-year-old Shirley Greenberg with
some special balloons for the holiday. Greenberg has been a
longtime supporter of the department, and they wanted her
to know she is more than appreciated.

Homestead members
honor their fallen K-9s

The words “loyal partner” were etched in stone — and per-
haps in the hearts of Homestead officers — as they gathered on
Feb. 15 for the Police K-9 Appreciation Memorial Ceremony. Be-
neath those words at the memorial is the inscription, “In honor
of the dedicated K-9s which made the ultimate sacrifice.”

Several Homestead K-9s were led down a brick road to the
ceremony, where Homestead PD K-9 Unit members surround-
ed the memorial to honor and remember those best friends who
made the ultimate sacrifice while serving their communities.
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Miami Gardens
members support
Special Olympics Florida

In support of Special Olympics Florida and its annual Torch
Run, Miami Gardens members hosted various events, including
the Relay for a Cause.

On March 5, members walked 219 laps around a track, which
equates to 54.75 miles. And on Feb. 25, members hosted a Glow
Spin Class at 24 Hour Fitness to raise support for Special Olym-
pics Florida.

Miami Gardens members walked 54 miles around a track in support of Spe-
cial Olympics Florida.

Run to Remember

As the sun began to rise in South Florida on the morning
of Feb. 26, some Florida International University officers
enjoyed the view of the sunrise while running on the beach.

FIU members participated in a 5K in honor of Bal Har-
bour police chiefs Miguel De La Rosa and Mark Overton.

Overton passed away from a heart attack in 2014; follow-
ing his death, De La Rosa became chief until dying from
cancer at just 49 years old.

The officers from FIU were just a few of the many who
came out to support Bal Harbour Police in remembering
their brothers in blue.



Local roadway named after
Miami-Dade police officer who lost his life

Forty-nine-year-old Miami-Dade Police Officer Jermaine
Brown didn’'t come home the night of Dec. 12, 2018.

He didn't kiss his wife or children good night. He didn’t report
for duty the next morning to a department he gave his all to. He
was lost in the line of duty when he accidentally hit a tree while
driving an ATV.

Fast forward a little more than four years to Feb. 16, 2023,
which would have been Brown’s 53rd birthday. To honor Brown,
who was promoted posthumously to sergeant, the Miami-Dade
County board of commissioners and 200 others gathered at U.S.
1 and Southwest 117 Avenue. A stretch of SW 211 Street, from
SW 112 Avenue to SW 117 Avenue, was co-designated “Police
Officer Jermaine Brown Way.”

That honor was not just because Brown died, but because of
how he lived. Brown was a role model in the area. He started a
summer camp for kids, volunteered as a youth football coach
and even organized fishing trips for at-risk children. He made
his cell phone number widely available to anyone who would
ask, just so people would know they could count on him.

On the day of the street renaming, Brown’s wife, Sergeant Jan-
nene Howard-Brown, did the honors of unveiling the sign, tears
coming down her face.

She said after the unveiling, “I always wanted to keep his leg-

Pinecrest members raise
awareness of dangers
of drunk driving

During Super Bowl weekend, Pinecrest DUI officers partic-
ipated in the Festival of the Poor at St. Louis Catholic Church.
Officers spoke to residents of the community on the dangers of
drunk driving and the importance of traffic safety.

Officers conducted an impairment assessment with the help
of volunteers, who wore goggles that simulated alcohol impair-
ment.

acy alive, and now it will stay alive.”

Miami-Dade police are working every day to make sure Ser-
geant Brown'’s legacy lives on. If you walk into the Miami-Dade
Police Department’s office, you will see a plaque dedicated to
him, along with 45 others who lost their lives in the line of duty.

In addition to the street renaming, Miami-Dade County Com-
missioner Kionne McGhee pledged $100,000 to start a scholar-
ship fund in Brown’s name.

North Miami members
thank chief for his service

There are a lot of heroes within law enforcement who de-
cide they want to take on the challenge of leading their de-
partments. That was North Miami Police Chief Larry “LJ”
Juriga almost 30 years ago.

Juriga retired from the department on March 5. PBA mem-
bers recognized all his accomplishments in 29 years on the
job.

He was assigned to the Uniform Patrol Section and the De-
tective Bureau and was a member of the Honor Guard and
the SWAT team, just to name a few accomplishments.

As chief, Juriga emphasized building trust within the com-
munity, always saying, “making a positive impact” through
respect, integrity, courage, empathy, unity and professional-
ism.
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Homestead members
lead by example

Building relationships with the community — that’s what it’s
all about for most departments across the country, and espe-
cially for the South Florida PBA.

On Feb. 22, Homestead members attended Somerset Oaks
Academy’s leadership day. While there, officers were able to
connect with the students and teach them a little bit about what
it means to be a leader in the community:.

A gift from Monroe
County Sheriff’s Office

The Monroe County Sheriff’s Office has been working hard
to protect the community against gift card scams.

Recently, Detective Wendy Negron and CSI Frank Wester-
band educated store managers in the Lower Keys area about
how to prevent gift card fraud. The department wants to re-
mind citizens that if they receive a call about a legal issue or
utility bill over the phone and are asked to pay by gift card, it
is a scam, and they should hang up immediately.
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MCS0O members
go the extra mile

MCSO members have been active in their local commu-
nities with beautification projects and assisting residents
whenever they can. Members recently partnered to clean up
and cover graffiti that was painted across signs and buildings
in Ocean Reef and Key West.

In Upper Keys, members walked along Rock Harbor Drive
in Key Largo to clean up trash along a wooded area.

Continuing to serve the community, Lower Keys Deputy
Jonathan Lane assisted two residents when he saw they were
stranded with a flat tire. The mother and daughter said a tow
truck would take hours to arrive, but Lane didn’t hesitate to
help.

“Two FWC officers also stopped,” Lane said. “We had them
back on the road and ready to enjoy their vacation in min-
utes.”

Coffee, cookies and
community relationships

On Feb. 22, Miami-Dade Police brought out the coffee and
pastries in an effort to connect with members of the communi-
ty. The department held events in the Midwest and Hammocks
districts at a few coffee shops, and smiles were seen all around.



Tackling Cancer

South Florida PBA members ride in Dolphins’fundraiser

On Sundays in the fall, you'll find most of South Florida at
Hard Rock enjoying the Miami Dolphins.

When the Dolphins aren’t trying to get a win on the field,
they're raising awareness and funds for cancer patients. On Feb.
25, members of the South Florida PBA helped the team in their
mission to support the Sylvester Cancer Center.

Miami-Dade members participated in the bike, run and walk
portion of the event, which was very special for Officer Debbie
Simmons, who is a cancer survivor herself.

Meanwhile, Sunny Isles Beach Police provided assistance for
the event to make sure everyone was safe.

Overall, more than 5,000 participants raised more than $10
million for cancer research, making it the number-one fund-
raising event in the NFL.

Pinecrest members
support Mothers
Against Drunk Driving

For years, Mothers Against Drunk Driving has been
working to make sure impaired drivers stay off the road.
On March 16, MADD of South Florida held a candlelight
vigil for those who lost their lives at the hands of drunk
drivers during the past year. Chief Jason Cohen and others
from the Pinecrest Police Department showed up to offer
their support for those who have lost their loved ones.

MCSO members receive
awards for their service

During MCSO'’s annual Officer of the Year Awards ceremo-
ny in Marathon on Feb. 17, Sheriff Rick Ramsay recognized
and honored employees for their service during 2022.

Commending the officers for their exemplary and outstand-
ing work in the line of duty, Ramsay presented MCSO Captain
Ted Migala with the Reserve Deputy of the Year award, Tan-
isha Multy with the MCSO Deputy of the Year award, MCSO
member John Keen with the Detention Deputy of the Year
award and DeShawn Battle with Support Member of the Year.

From left, MCSO Reserve Deputy of the Year Captain Ted Migala, Deputy
of the Year Tanisha Multy, Sheriff Rick Ramsay and Support Member of
the Year DeShawn Battle.
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Key West recognized for excellence

The Key West Police Department, in partnership with the Grand Key Resort, hosted its annual awards ceremony,

which was sponsored by Keys Federal Credit Union.

Police Chief Sean Brandenburg presented awards to members who displayed exemplary service in 2022. Here is

a glimpse of those brave men and women:

Chief’s Commendation Award

Officer of the Year

Key West Officer Tyler Getchel, sec-  seyeral Key West officers and a K-9 were hon-
ond from left, was named Officer  ored for their dedication to going above and
of the Year for 2022 by Police Chief  beyond in the line of duty and were present-
Sean Brandenburg. ed with the Chief's Commendation Award.

Civiliankmployeclfihelican Key West Resource Officer Nicho-

Ann Zaler, second from left, received las Dantu, left, was recognized and Key West Officer Santiago Perez, left,
the Civilian Employee of the Year honored for five years of dedicated was recognized and honored for five
Award for 2022. service. years of dedicated service.

Key West officers
Victor Arguello,
left, and Tiffany
Ane, center, and
Reserve Officer
Donald Lee (not
pictured) were
presented with the
Chief's Commen-
dation Award.

Dedicated Service Dedicated Service

Key West Motor Unit Officer Michael
Pettee, left, was recognized and
honored for 10 years of dedicated
service.
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Big Nheels

South Florida PBA members show their support at two fantastic events

Classic Car ¢
Truck Show

On Feb. 25, the PBA parking lot
was filled with classic rides to
raise money for the Love Fund.

Bike Night

Bike Night lit up the PBA on Jan. 26 with one of the many fundraising
events to support the police being held in 2023.
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An article from a HEAT sponsor

Academy Awarding

Ridgefox introduces the latest and greatest resources to support cadets

Law enforcement agencies across the country are feeling
the sting of experiencing high attrition rates, filling mandato-
ry staffing requirements and finding qualified applicants to fill
their departments’ front lines. After months of costly hiring pro-
cesses and onboarding, it is highly disheartening to have an en-
thusiastic and motivated police cadet fail to meet the academic
standards of the Florida Police Academy.

The Ridgefox Academy has just released a mobile tutoring
application for the Florida Police Cadet, covering all academic
portions of the FDLE curriculum. The Ridgefox Academy uses
a standardized and systematic approach to learning, breaking
down the material into a simple question-and-answer format
for every lesson, unit and chapter of the Florida Police Academy,
including the high-liability chapters.

Retired MDPD Lieutenant Robert McGrath started the Ridge-
fox Academy to offer promotional test preparation to his fellow
MDPD officers. Sponsored by the South Florida PBA, McGrath
provided his promotional examination courses to the MDPD
officers for the 2022 promotional cycle and had staggering suc-
cess with eight of the top 10 candidates for sergeant and seven
of the top 10 candidates for lieutenant, all being Ridgefox Acad-
emy students.

McGrath attributes his unique learning approach to his years
spent as a drug recognition expert (DRE).

“Everything in the DRE program is systematic and standard-
ized. It ensures that the program works for every DRE the way
it's designed to,” he said. “I've applied that process to promo-
tional examination preparation, and now Academy-level prepa-
ration for police cadets.”

McGrath has created a full-bore Police Cadet Academic
preparation course, which is available ondemand via any Apple
or Android device. Each individual lesson has an instructional
video, which McGrath calls his video flashcards.

The information in the videos flows along with the text in the
FDLE curriculum, and each video averages about seven min-
utes.

“It’s designed to be short, fast and simple, turning the materi-
al into a conversation,” McGrath added. “The cadets can stream
the videos while they take care of the family, or just any time
they physically can’t sit and study — maximizing their daily
study time.”

Cadets can then test themselves on each lesson, unit and
chapter with a unique test-taking system that always gives ca-
dets a new test.

“We simply cannot afford to lose any more cadets to academ-
ics,” McGrath said. “We need every good officer we can get.”
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FINANCIAL ADVICE FOR LAW ENFORCEMENT FROM THIN BLUE LINE FINANCIAL

Annuities: guilty until proven innocent

Finding a good annuity is like finding an innocent
person in jail — they exist, but they’re very rare. I find
that there are many good reasons to avoid annuities,
and I will make my case below.

First off, what is an annuity?

Annuities are financial products that are often
used as a way to save for retirement and provide in-
come. At its core, an annuity is an agreement that

\|[€0]F\  you strike with an insurance company. The contract
\//\h)45 71\1]1]| obligates the insurance company to pay you money
for the rest of your life, even if your initial investment
goes to zero. This is incredibly simplified and sounds
pretty reasonable. But the reality is that annuities are
some of the most complex and expensive financial
products available to investors — and much of the
downside is overlooked, misinterpreted and, at worst, misrepre-
sented.

Complexity

Annuities are complex investment products that can be difficult
for the average investor to understand. The reality is that outside
of a mortgage closing or divorce settlement, finalizing the sale of
an annuity is the largest set of documents you will sign in a single
transaction. The reason is that the level of complexity is profound
and the insurance company’s agreement with you is ironclad. I
have witnessed firsthand that the benefits are often misinterpreted
and the downside rarely understood.

High costs

Annuities have high costs that come in the form of sale charges,

administrative and management fees, surrender charges, expense

CERTIFIED
FINANCIAL
PLANNER™

ratios, contract riders and death benefits, among others. I feel the
most offensive of all the expenses associated with annuities are the
commissions paid to the salesperson (which can be in excess of 8
percent of what you contribute) and the surrender charges. Sur-
render charges are often the least understood but fairly straight-
forward: If you try to take your money out early (often before six to
10 years), you will be penalized for terminating the contract early.
Lack of liquidity and transparency

It is difficult (without incurring a considerable penalty) to access
your money from an annuity. They are designed to be long-term
investments and can pose serious problems for investors who want
to access their money in the event of an emergency or short-term
needs. These penalties can significantly reduce the overall amount
of money available for withdrawal.

In conclusion, annuities, both fixed and variable, can be consid-
ered bad for some individuals due to their complexity, high fees,
lack of liquidity, limited investment options, death benefit restric-
tions and tax implications. It is important to carefully consider your
financial goals, risk tolerance and overall financial situation before
deciding whether an annuity is the right choice for you. You should
also consult with a financial advisor to help you make an informed
decision.

Nicolds Valdés-Fauli is the founder and CEO of Thin Blue Line Fi-
nancial (www.tblfinancial.com). Call or text 917-428-9629 or email
nvf@tblfinanical.com. Nicolds has served the LEO community in
South Florida for 20 years and is dedicated to helping his clients
make sound decisions before and during retirement. He is an expert
in all matters related to the FRS, deferred compensation and local
municipal retirement plans.
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SECURE Act 2.0

What this new legislation could
mean for your retirement

On Dec. 31, 2019, the Setting Every Commu-
nity Up for Retirement Enhancement (SECURE)
Act was passed into law. This bill massively over-
hauled the retirement plan structure in the U.S.
What is being called SECURE Act 2.0 was signed
into law in December 2022, providing numerous
new retirement-related provisions. These chang-
es build on the original SECURE Act of 2019,
which altered the rules around how you can save
and withdraw money from your retirement ac-
counts. SECURE Act 2.0 addresses additional is-
sues related to retirement and savings that were not part of the
original SECURE Act, creating new flexibility and accessibility
to help individuals plan for a more secure future.

STEVE
OLSON

SECURE Act 2.0 retirement provisions

e Effective Jan. 1, 2023, the threshold age that determines
when individuals must begin taking required minimum
distributions (RMDs) from traditional IRAs and work-
place retirement plans increases from 72 to 73. As a re-
sult, individuals now can choose to delay taking their
first RMD until April 1 of the year following the year in
which they reach age 73. On Jan. 1, 2033, the thresh-
old age for RMDs will rise to 75. In addition, the penalty
for failing to take RMDs on a timely basis is cut in half,
effective in 2023, from 50 percent of the undistribut-
ed amount to 25 percent. The amount will be further
reduced to 10 percent if the remaining distribution is
taken in a timely manner and an amended tax return
is filed.

e (Catch-up contributions allow people 50 and older to
set aside additional dollars beyond the standard max-
imum contributions to workplace retirement plans
and IRAs. Two important changes were included in the
SECURE 2.0 Act. The first bumps the maximum addi-
tional amount that can be contributed to a workplace
plan if you're age 50 and older from $6,500 per year to
$7,500 per year, effective in 2023. In addition, if you're
age 60 to 63, you'll be able to add $10,000 more per year
above the standard limit, beginning in 2025.

e  Effective immediately, the penalty for early withdrawals
is waived for those certified by a physician as having a
terminal illness or condition that can reasonably result
in death in 84 months or less. To avoid a penalty, distri-
butions must be repaid within three years.

e Effective in 2023, individuals can choose to have em-
ployer matching contributions directed to their Roth
workplace accounts. These contributions will be con-
sidered taxable income in the year of the contribution.
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e Beginning in 2024, savers can withdraw up to $1,000
from their 401(k) and IRA accounts, penalty-free, to
cover certain financial emergencies.

e Effective Jan. 1, 2024, “hardship” withdrawals are avail-
able for individuals who have been subject to domestic
abuse, equal to the lesser of $10,000 or 50 percent of the
vested balance of the retirement account. The with-
drawal must occur within one year after the individual
became a victim of abuse. All or a portion must be re-
paid within three years.

e Beginning in 2024, based on provisions in the new law
for 529 plans, you're allowed to roll up to $35,000 of left-
over funds into a Roth IRA for the stated beneficiary.
The 529 plan must have been in existence for 15 years,
and you are limited to the annual IRA contribution limit
for how much you can convert in one year.

e Under current law, Roth 401 (k)s (unlike Roth IRAs) are
subject to RMDs. A provision in the SECURE 2.0 Act
eliminates RMD requirements for workplace-based
Roth plans, beginning in 2024. This change results in
Roth 401 (k)s having similar treatment related to RMDs
as Roth IRAs.

e Effective in 2025, most employers are required to au-
tomatically enroll all employees into their compa-
ny-sponsored retirement plan. The amount automati-
cally deferred each year will range from 3 percent to 10
percent of an individual’s income. Employees who don’t
wish to participate in the plan can choose to opt out.

e Effective in 2026, withdrawals of up to $2,500 per year
can be made to pay premiums on certain types of long-
term care contracts.

As a result of the SECURE Act 2.0, rules around retirement
savings and retirement plan distributions will change over
the course of the next few years. As you consider what new
opportunities may be most appropriate to enhance your re-
tirement savings in the future, take the time to assess where
you stand today. A financial professional can help you review
your current strategy and discuss which changes may be most
beneficial. You may also wish to consult with your tax adviser
to understand the potential tax ramifications of any decisions
you make.

Steve Olson, founder and managing member of Atlantic Wealth
Partners, has more than a decade of experience in focused tax
planning, legal strategy interpretation, investment manage-
ment and advisory services to wealthy individuals and families
throughout Florida.
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Dear President Stahl:

On behalf of the 9463 Foundation and in memory of Sgt. Chris Reyka, we want to take
this opportunity to thank you for your 2022 donation. Gifts were purchased based on a
wish list from the children and spouses of the fallen officers and were hand-delivered to
those families throughout the state by volunteers from the Foundation. Your donation
made this possible.

We know there are many organizations that you can donate to but to understand why
we are so passionate about the 9463 Foundation we have taken the liberty of attaching
pictures of some of the fallen officers’ families receiving these gifts. It was certainly an
emotional experience to all that were present. More important than the gifts are the
lasting relationships forged with the families. We can never replace what they lost but
can let them know they are not forgotten.

We cannot thank you enough for caring about them too.

Respectfully,

Rich Samolewicz, Miami Police Retired
Donna Samolewicz

9463 Foundation Volunteers










