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THE PRES SAYS

A vote of confidence for
PBA leadership

With the election for South Florida PBA executive board members and board
of directors taking place in October, we thought gathering our current adminis-
tration for the cover photo of this issue would mean a lot to our members. Many
election terms could be used to describe this group, but the best one I can think
of is “bloc.”

This bloc has formed an administration I have been fortunate to lead the
past four years. The greatest affirmation of the team’s success has come with the
reckoning that we are all running unopposed for reelection.

We take great pride in accomplishing, really, everything that we wanted to
change with the PBA. Four years ago, we ran on a platform that the PBA was
always a great organization, but our compass had become fogged. So when this
new board ran, it did so to right the ship and clear the compass. And I think we
have.

First and foremost, our ability to work with our elected leaders and establish a relationship
that we didn’t have four years ago has allowed our union to move in the right direction. This
has enabled us to navigate and negotiate two contracts with Miami-Dade County.

And, of course, we have charted a new course for more than just Miami-Dade County.
We've successfully negotiated successor contract agreements with all the cities we represent,
capped off by two contracts in four years here in Miami-Dade County.

We have moved this union from the scorched-earth approach to dealing with people that
was the MO for so long before this administration took over. We have now become known for
our propensity to say, “Let’s sit down and work though our differences.”

We have also changed who is eligible to run for board positions prior to our last election,
something that hadn’t been changed in 25 years. We've increased our membership to the larg-
est numbers ever. We picked up representing Monroe County, and we've been able to reinsti-
tute a step plan that the members had been wanting for a long time.

And, most importantly, we have achieved the unity that is so powerful for a labor union. I
think we've put the trust back in the members of the organization.

If you go back a little more than four years ago, the membership was declining at a steady
rate. Units were leaving. There was a disenchantment with the leadership. But now as we
move forward, it’s just the opposite.

When I threw my hat into the ring to run for president four years ago, it was an extremely
contentious fight. It divided some friendships. And I didn’'t know what the outcome would be.
But I knew we could make it better. Our motto was, “Let’s make a difference.” And I think we
can now look back four years later and see that we have made a difference.

This very publication we're now reading, with its new format, is just one of many, many
changes we've made in the best interest of the members. We have tried to make a difference
to improve the working conditions and lives of our heroes who, day in and day out, risk ev-
erything.

As a president, there are a lot of things I was anticipating changing. But while making these
changes, never for once did I ever think that we'd be going into a pandemic. And trying to
navigate some of those strenuous circumstances. Add to that the George Floyd incident, and
we had a couple of game-changers that I didn’t see coming.

But I think establishing those relationships right out of the gate after getting elected proved
to be invaluable in steering the PBA through these tumultuous times. Maintaining relation-
ships with the elected officials, being involved in many community events and engaging with
community leaders have proven to be tremendous assets.

I think that was one of the failures of the past leadership. I can’t say “administration” be-
cause I was part of it, along with many of our board members. Under past leadership, one of
the failures was not knowing what the officers go through day in and day out.

That has become a priority for this administration. The members are first — first and fore-
most.

With the current executive board and board of directors, the membership has grown be-
cause we put the members first.

We have built a great leadership team. From our board of directors to our executive board,

STEADMAN
STAHL
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The South Florida PBA Executive Board.

STAHL CONTINUED FROM PAGE 5

they are very engaged with the members. They stay in contact
with the members, something that had not been done by the
past leadership.

It takes a great team to achieve as much as we have. And
that’s why I wanted to stand with Executive Vice President Da-
vid Greenwell, Vice President Nizam “Ish” Ishmael, Secretary
Jennifer Valdes, Treasurer Jermaine Lawson, Sergeant-at-Arms
Alex Munoz and Chaplain Robin Pinkard for this cover photo.
They are the heart and soul of this bloc that has done so much
for the members.

As we head into the next term, I think were going to have
more members getting involved. I've seen young members who
are just coming off probation to seasoned members who have
been around for 10, 15 or 20 years wanting to get involved. And
I think that is only going to make the organization greater than
what it is now.

And I think we are all striving to leave the place better than we
found it. Certainly, I can say that we've done that during the past
four years. And with the new people who are getting involved
and putting their name in to run, it'’s even more refreshing.

Speaking of recognition for the work of our members - our
heroes — do every day, we just received one of the highest hon-
ors. We were awarded a resolution sponsored by Florida Chief
Financial Officer Jimmy Patronis. With Governor DeSantis and
his cabinet present, we were recognized for all the hard work
that all our first responders did at the Surfside building collapse.

Regardless of what the patch said on their shirts or their
badges, we were all in this together. And the South Florida PBA
couldn’'t have been prouder to be part of it. Our board members
were out there every day, led by David Greenwell. And every-
body did their part to take a horrific situation and make sure
that the best of the best were being taken care of.

Our officers responded within minutes, and it was chaos.
The working conditions went from blistering hot days to within
minutes you could have torrential thunderstorms with light-
ning. It was a very difficult situation, but I do believe that our
response to this situation will become one of our finest, defin-
ing moments.

Everybody coming together certainly gave me hope for man-
kind. Sometimes we find ourselves, through the media or social
media, living in a very negative, toxic environment. And then
when you step back to see everybody coming together, work-
ing together, it gives us hope. I think that it just reaffirms what I
think everybody needs.
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One of our accomplishments during the past four years is becoming the
representative for the Monroe County Sheriff’s Department.

It confirms that their hard work does not go unnoticed. So to
all our members, as we accept this resolution, we thank you and
we see you. And it’s not just us seeing you; it’s others seeing you
and thanking you. Whether you were at Surfside or were part of
it in another way because we pulled officers out of districts and
other areas of the county to respond to Surfside, your hard work
paid off.

So as we head into this election, please take the time to re-
search the candidates who are running. I think there’s a lot of
good people who want to do a lot of good things. And like I said
four years ago, let’s make a difference and let’s continue making
a difference for the better.

I believe we have become a great team. When we all first start-
ed, we were all kind of trying to figure it out. But everybody has
found their niche.

I think what helps us, what makes us successful, is that ev-
eryone has a place. From our retired members to the ones who
are active, everybody has a voice in this union. I've never seen
so much camaraderie and fellowship, and they’ve brought our
union back together.

Maybe you had a chance to attend the car show we hosted
on Sept. 25. Or you attended our cigar social a few months ago.
We're talking about a mix of members from many municipali-
ties and the counties, retirees and elected officials. Everybody
just felt comfortable, and that was the one common theme that
I've heard during the past four years. We make everybody feel
welcome back here at the PBA.

That was the first time we have ever done a car show. I was
approached by two of our board members, Tony Rodriguez and
Joel Valdes, about putting it together. I said, “Sure.” We gave
them the tools and resources that they needed, and they took
off with it. I couldn’t have been prouder.

We have board members who are stepping up and saying,
“Let’s do some different events. Let’s do more to bring the mem-
bers together.” As our board members come up with more
suggestions for cigar socials, car shows or other events, we will
move forward. It’s putting the PBA back in the hands of mem-
bers. And that’s how you make a difference.

As always, stay safe, my friends.

Steadman Stahl, President
steadman@sflpba.org






MESSAGE FROM THE EXECUTIVE VICE PRESIDENT

Our duty to remember

This year, with the help
of some great volunteers,
we once again set up the
Fallen Officer Tribute on
the first floor of the Gov-
ernment Center. In 2010,
the Miami-Dade Coun-

DAVID ty Commission passed a
©:1340\/a0 . resolution declaring the
544el)()//2 | month of September “Fall-

VICE en Officer Tribute Month”
:[250)4/¢ in Miami-Dade County to
honor officers who died in
service to this community.
The tribute has been built and displayed
throughout the month of September ev-
ery year since then, except for last year
due to the COVID shutdown.

The South Florida PBA commissioned
the Fallen Officer Tribute to serve as a vi-
sual reminder of the sacrifices made by
law enforcement officers, members of
our community, who gave their lives so
that we could live in peace.

Each mannequin is wearing a shirt
inscribed with the fallen officer’s name
and date of death. Our fallen officers
represent departments from across the
county. The names of their departments
were left off symbolically to represent
unity. It doesn’t matter what agency an
officer works for, because they all share
the same calling. It takes a special person
to walk down a dark alley uncertain as
to what waits at the end, or to advance
in a gunfight when common sense and
self-preservation tell you otherwise. It is
our officers, these special people, who
are the ones running into danger when
everyone else is trying to escape it.

These brave men and women were
husbands, wives, parents, sons, daugh-
ters, coaches, volunteers, relatives,
friends and neighbors. Representing ev-
ery race and every gender, they entered
law enforcement because they wanted
to give back. They wanted to serve their
community and make it a better, safer
place for us all.

It was their duty to serve. It is our duty
to remember.

As always, stay safe. If you have ques-
tions or concerns, please do not hesi-
tate to contact me at 305-593-0044 or
greenwell@sflpba.org.
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South Florida PBA members set up the Fallen Officer Tribute.

Members who helped set up include, from left, Louis Vazquez Jermaine Lawson, Joel Valdes, Jorge
Baluja, Ernest Fussell, Lily Diaz, David Greenwell, Tre Neil and Dukens Pierre.



Social media misconduct

In 1892, Justice Oliver Wendell Holmes of the
Massachusetts Supreme Judicial Court said, “A
person may have a constitutional right to talk
politics, but he has no constitutional right to be
a policeman.”

Law enforcement professionals across Ameri-
ca have been exposed for posting racist and vio-
lent things on social media. Even the media mon-
itors what many of us post. Everyone is watching
what you put on social media.

In 2016, Philadelphia lawyer Emily Baker-

CAPTAIN
NIZAM “ISH"

ISHMAEL
VICE White learned that many law enforcement offi-

PRESIDENT

cers were posting content on social media that
appeared to endorse violence, racism and bigot-
ry. This inspired the Plain View Project (PVP), a research project
that searched through and identified thousands of social media
posts and comments by current and former law enforcement
officers. The PVP examined the social media accounts of about
2,900 officers (of all ranks) from eight departments across the
country (Philadelphia, Pennsylvania; Dallas, Texas; St. Louis,
Missouri; Phoenix, Arizona; York, Pennsylvania; Twin Falls, Ida-
ho; Denison, Texas; Lake County, Florida) and an additional 600
retired officers from those same departments.

They verified the identifies of officers by cross-checking
against publicly available information. They compiled posts in
a database filled with tasteless jokes, bigoted and racist imagery
and memes, and long, vicious exchanges involving multiple of-
ficers. When you query the database of social media posts you
can search by city, officer name, officer rank, active duty, former
employee, badge number, keywords and even salary range.

All the agencies that employ us have a social media policy.
The policy must be lawful, reasonable and all they must do is
have you acknowledge there is a policy. Some may be thinking,
why should we care? If you were a law enforcement officer in
those cities that the PVP looked at, would you care? Would you
be fine with a fellow colleague who looks down on you because
of your skin color, your religion, your sexual orientation?

More than 100 officers in those cities were disciplined for al-
legedly racist, sexist or inappropriate posts:

¢ 13 were up for termination

¢ 7 of those 13 resigned

¢ 4received a 30-day suspension

¢ 50-plus were in the reprimand range of a 5-day suspension

¢ 3received no discipline.

According to the PVP website, “We present these posts and
comments because we believe that they could undermine pub-
lictrustand confidence in our police. In our view, people who are
subject to decisions made by law enforcement may fairly ques-
tion whether these online statements about race, religion, eth-
nicity and the acceptability of violent policing — among other
topics — inform officers’ on-the-job behaviors and choices. To
be clear, our concern is not whether these posts and comments
are protected by the First Amendment. Rather, we believe that
because fairness, equal treatment, and integrity are essential to
the legitimacy of policing, these posts and comments should be
part of a national dialogue about police.”

I recently had a conversation with Anil Karia, an attorney for
the Public Safety Labor Group. Mr. Karia specializes in repre-

senting law enforcement associations and guilds in Oregon,
Washington and Alaska in all aspects of their labor relations,
including day-to-day counsel, negotiations, arbitrations, unfair
labor practice proceedings, civil litigations and critical incident
response. He wanted me to share these social media tips with
our PBA members:

Top 10 Social Media Tips for Public Safety Employees

1. Nothing you post online is truly private. Check your pri-
vacy settings. But remember: nothing you post is truly
private.

2. Before posting, ask yourself: if my boss receives a com-
plaint about what I'm going to post, how would he/she
react? If the answer is “not so well” or “he’ll start a disci-
plinary investigation,” is the post really worth it?

3. Be careful who you “friend.”

4. Don't gripe or complain about your job or boss for the
world to see.

5. Don't post confidential work-related information.

6. Don't post material that would violate discrimination,
harassment or retaliation workplace rules.

7. Your First Amendment rights are very limited.

8. Speak as a private citizen, not in your official status as a
public safety employee.

9. Your credibility can be called into question by what
you've posted online.

10. Posting personal information can jeopardize your and
your family’s safety.

The PVP is just one of several groups that are watching. I to-
tally understand the cynicism that we develop as years go by in
our profession. Many of us might find it funny, but the public
does not have the same cynicism that we have developed over
the years. It takes a special breed of people to do what we do
every day. There are many groups out there that do not like what
we stand for, are opposed to our salaries or benefits, and think
that none of us should ever receive a pension. Be careful what
you put out there, because you never know how it can come
back to haunt you.

I will end with this quote from Dwight D. Eisenhower: “Always
take your job seriously, never yourself.”

Please feel free to contact me at ish@sflpba.org or 305-593-
0044.
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CORRECTIONS CORNER

COVID-19 - Whatrights do
employees really have?

With coronavirus cases rising once again, we
can likely expect law enforcement agencies to
attempt to require employees to be vaccinated,
which can be done without violating any federal
guidelines or statutes. While Governor DeSantis
recently advised that he would fine any agency
mandating vaccines, that is sure to be met with
legal challenges. The dilemma for the PBA is in
balancing the rights of our members, who carry
wildly differing views on the subject, with our
obligation to sit with employers and negotiate
in good faith, all while understanding that this
is a worldwide pandemic that is now the leading
cause of death among law enforcement officers nationwide.

Many officers are hesitant to get vaccinated despite the in-
crease in hospitalizations and deaths brought on by the Del-
ta variant of COVID-19. The messaging emanating from the
healthcare community is that the spread of COVID-19 is largely
driven by unvaccinated people; however, according to a volun-
tary survey, the numbers reported on vaccination rates in law
enforcement are roughly the same as the population in gen-
eral. Around 60 percent of the adult population in Florida has
been vaccinated. According to our county mayor, the county
will start requiring nonunion members to be tested every week
unless they are vaccinated. This is a very sensitive issue within
departments.

In my opinion, I believe people would be more open to the
idea of getting vaccinated if it would prevent them from ever
becoming infected again, but that is clearly not the reality of the
vaccine, which will require booster shots and potentially annual
shots, like the flu. Additionally, even though the Food and Drug
Administration has formally approved Pfizer’s COVID-19 vac-
cine, many people are still fearful due to how fast this vaccine
was developed. While most vaccines are developed over several
years, with COVID-19, it took approximately one year. Many
people are concerned about whether a vaccine developed in
such a short time frame can truly be safe, and without years of
trials, how scientists are able to predict long-term effects.

There may be logical and scientifically compelling answers to
these concerns, but that information is not being provided in a
readily available format that is deemed trustworthy among the
masses. That is simply is simply a hurdle that the government
must overcome if there is to be mass buy-in among the com-
munity at large, and law enforcement officers are no different.

On Aug. 3, President Biden announced that federal employ-
ees must be vaccinated against COVID-19 or meet other condi-
tions, including wearing masks and undergoing periodic test-
ing for COVID-19 infection. This begs the questions:

LIEUTENANT
JERMAINE

LAWSON
TREASURER

Can your employer require you to take the COVID-19 vaccine?

The simple answer is yes. Private companies and government
agencies can require their employees to get vaccinated as a
condition of working there. However, for any vaccine mandate,

10 THE HEAT ® SEPTEMBER/OCTOBER 2021

MDCR Officer Johnny Jones received the Officer of the Month award for
September 2021. Pictured, from left, are Lieutenant Samuel Maynard, Lieu-
tenant Regina Shaw, Officer Johnny Jones, Captain Anthony Yeber and Lieu-
tenant Marlon Wilson.

key standards apply under federal law. Employers are required
to consider religious accommodation requests under Title VII
of the Civil Rights Act of 1964 and medical accommodation
requests under the Americans with Disabilities Act (ADA) of
being job-related and consistent with business necessity. This
involves deciding about the threat to safety posed by unvacci-
nated employees. In addition, the determination must consider
the most current medical knowledge about COVID-19, such as
the level of community spread of the virus, which comes from
the Centers for Disease Control and Prevention. This aligns
with the ways in which departments may similarly mandate
tetanus; hepatitis; measles, mumps and rubella (MMR); and/
or flu vaccines, or may issue medical requirements for health
and fitness. Importantly, these potential requirements are also
affected by the need to collectively bargain when it comes to
unionized employees like our members.

Can employees refuse to be vaccinated?

Individuals retain the right to refuse, but they have no right to
legal protection if they do, unless certain exemptions apply, as
indicated above. Employees can refuse to be vaccinated if they
have a valid medical or religious objection to the vaccination.
An employee seeking medical exemption or accommodation
must establish a qualifying disability under the ADA or state/
local regulations that prevents them from taking the vaccine.
If an employee chooses to use the religious exemption clause
or accommodation under Title VII, they must establish that the
vaccine would violate a sincerely held religious belief, practice
or observance. Moral, ethical or personal objections, including
anti-vaccination positions, are legally insufficient to obtain an
exemption or require an accommodation. Absent further guid-



CORRECTIONS CORNER

ance from the Equal Employment Opportunity Commission
(EEOQ), prior to considering a mandatory COVID-19 vaccina-
tion program, agencies with collective bargaining agreements
must collectively bargain those mandates. The PBA believes
they are the mandatory subjects of bargaining, as opposed to
only permissive subjects of bargaining, which would only re-
quire providing notice and an opportunity to request bargain-
ing to negotiate only the impacts of the proposed mandates
before implementing a new rule.

According to an article by the Associated Press dated July 27,
2021, federal legal guidance suggests the law is on the side of
employers. Vaccination can be considered a condition of em-
ployment, akin to a job qualification. As a COVID-19 vaccine is
approved by the FDA and is available for use, employers should
continue to monitor guidance and regulations pertaining to
vaccinations in the workplace from the EEOC, the CDC and
other federal, state and local authorities. Even though many in
the public health field see the vaccination requirement as a way
of ensuring that first responders will be better able to protect
the people they encounter and fellow co-workers, I personally
still believe that the choice to get the vaccine should rest solely
with the individual employee. In my opinion, no one should be
forced. As law enforcement officers, we have been living and
working with a high degree of uncertainty for a long time now.
Therefore, it is of utmost importance that department heads
do all they can to help our members manage their stress and
anxiety. Rather than implementing mandates that could lead to
difficult decisions, our department should focus on steps it can
take to encourage and incentivize employees to get vaccinated.
For example, management may want to:

¢ Provide vaccination education campaigns

e Make obtaining the vaccine as easy as possible for em-
ployees

¢ Cover any cost that might be associated with getting the
vaccine

e Provide better incentives to employees who get vaccinat-
ed

¢ Provide paid time off for employees to recover in the event
the employee suffers from any potential side effects

e Communicate clearly and often with employees and help
them understand how vaccinations will make for a safer
working environment.

The PBA is in full support of all our members and will make
decisions that are in the best interests of our members. We be-
lieve that the decision to submit to a vaccination should rest
solely with each individual member, and they should not be
forced to take a vaccine they are not comfortable with. That
said, we believe the proper educational components will lead
to a greater understanding of the vaccine, such as how it was
developed as quickly as it was.

I want to stress to our members the need to keep up to date
with new COVID-19 protocols that come from the director’s
office and the safety advisory tips that come from the safety
coordinator via email on a regular basis. These tips and recom-
mendations describe mandatory safety and health standards
and are intended to assist employees in maintaining a safe and
healthful workplace. Please feel free to contact me at lawson@
sflpba.org or 305-593-0044.

2021 Pending Grievances

This list represents the pending grievances filed at the various
departments represented by the South Florida Police Benevolent
Association as of Aug. 31, 2021. The PBA legal staff receives nu-
merous other complaints that are resolved by other means.

DEPARTMENT/DISTRICT
HIALEAH 1
HOMESTEAD CORRECTIONS 1
HOMESTEAD PD 1
M-D CORRECTIONS
ASSOCIATION 1
TRANSPORTATION 1
TGK(MHTC) 1
TOTAL
M-D POLICE

MIAMI GARDENS
MCSO (DEP SHERIFF)
NORTH BAY VILLAGE
NORTH MIAMI

OPA LOCKA
SWEETWATER

= N = N = b~ WW

TOTAL GRIEVANCES

N
o
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RETIRED POLICE OFFICERS COUNCIL NEWS

Our latest updates and
an important save-the-date

Just when we thought it was getting better, we
hit another bump with COVID-19. I hope you
and your family stayed safe through the summer.
Unfortunately, my family was hit with it, but they
have all recovered. A return to normalcy seems
to be taking longer than we had all hoped for,
but I am optimistic that we will once again be
able to gather in groups big and small to enjoy
BAMBACH getting together with old friends. To that point,

RPOC please remember to start planning for next year’s
PRESIDENT reunion, which will return to the Marriott Lake

Mary April 21-25.

We have been lucky so far not to have been
affected in South and Central Florida by the hurricanes and
floods that have hit so much of the country, but we should
stay aware of how fickle the weather is and be prepared. Our
thoughts are with any members who were in the areas impact-
ed by these storms. Please stay safe!

With that, let’s proceed to the individual reports:

DENNIS

John Fraley, Vice President/Scholarship Chairman: We,
the RPOC board, are proud to announce that we have updated
the scholarship award process to cover four years of under-
graduate studies. The new award system will not be retroac-
tive and will go into effect in January 2022. Upon submission
of an updated application that should include grades and an
essay that reinforces the student’s goals and achievements in
college:

Year 1 will continue to be a $1000 scholarship.

Year 2 will also be a $1000 scholarship based on grades and
the essay.

Years 3 and 4 will be $500 scholarships, also based on grades
and the essay.

The scholarship program has been very successful, and the
board is looking for dedicated students with initiative and
goals.

Reba Miller, Chaplain: “May the Lord grant you always: A
sunbeam to warm you, a moonbeam to charm you, a shelter-
ing Angel so nothing can harm you. Laughter to cheer you,
faithful friends near you and whenever you pray, Heaven to
hear you.” —an Irish blessing

It is with heartfelt regret and remembrance that we honor
the passing of our following members:

Robert C. (Redman) Duncan, August 2021

Bailey C. Green, August 2021

Robert “Bob” James, September 2021

We also share special wishes and condolences for RPOC
member Patti Garrison Marriott and her family on the loss of
their best friend and sister, Maureen S. McDowell.

Get-well wishes are extended to members Ron Sorenson
(heart surgery), Keith DeGenova (injuries resulting from a fall)

12 THE HEAT ® SEPTEMBER/OCTOBER 2021

and John Striegel (stroke).

Special congratulations to our very long-time friend and
colleague, RPOC member Donald Rhindress. He is the recipi-
ent of the AMVET of the Year Silver Helmet Award 2020-2022.

We would like to give special thanks to our armed services
members, current and past, throughout the world, who stand
for our freedoms and sacrifices daily.

We send special prayers to our Jewish friends and fami-
ly during this time of Rosh Hashanah. We wish you a happy
I'Shana Tovah. May your year be filled with health, happiness
and peace. Blessings to all.

Jerry Rudoff, Sergeant-at-Arms/Information Officer: We
are happy to report that we are currently achieving about 60
percent readership of our e-newsletter, which is considerably
above the average of groups similar to ours. We realize that
our members are spread out around the U.S. and, as we've
mentioned before, we would be pleased to receive pictures
and news items that you'd like to see published in your eNews.
Also, on any number of occasions, we receive information well
after the fact on our fellow members who are ill or who have
passed, and if you know of anyone who fits either category,
we'd very much appreciate a contact so we can reach out to
them and their family. To do this easily, you can call, email
us directly or go to our website at www.rocpba.org or www.
rpocpba.org, where you can click on the Contact Us tab and
send the information, or on Join Email, where you can update
your profile information.

Lastly, we continue to make adjustments to our website in
order to make it as user-friendly as possible. You will now no-
tice that on our Newsletter tab, we list the links to all our past
e-newsletters so you can catch up on any information you
might have missed. You can also read the latest news by our
president, Dennis, via these links.

Relative to our Facebook page, you all are to be congratu-
lated, as we have not received any negative notices from the
highly controlled Facebook organization regarding posts that
do not comply with their community standards. The reason
is that we realize our members have a wide variety of political
and social views, and we and you primarily stick to informa-
tion that concerns us all rather than any one group. We thank
you all very much for that, as it minimized our communication
directly with Facebook management. Stay well and in charge!

We would like to welcome new member Luis Valdes, FDLE.
On behalf of myself and all the board, we thank you for your
support.



Congratstore

The South Florida PBA is proud to honor retired me
outstanding service for their departments and communi
members and exceptional public servants as they celebrate
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NEWS FROM THE POLICE OFFICER ASSISTANCE TRUST

Your mission: Talk up the Trust

So this article will be a request. I am calling on
all veteran officers, from every law enforcement
agency in Miami-Dade County. I am calling on
every last one of you. For those of you who tru-
ly know what the Police Officer Assistance Trust
(POAT) does, we must pass on your knowledge
to the next generation of law enforcement offi-
cers.

The POAT quietly goes about the business
of assisting officers every day. POAT does not
publish that assistance. That information is con-
fidential and kept between the POAT and the
officer. Unless the officer chooses to share this
information, no one will know.

That being the case, many believe that since
we don't see it, it must not exist. If it is not on
social media, it must not be something worth being involved
in. I can assure you that the POAT is an organization that you
want to last for generations to come.

To all of the young officers out there, your predecessors
have left you a gift. They have donated their time and money
to POAT for you so that it would always be there. Make sure
you do the same, so POAT will be there for the next generation
that follows you.

The annual Remembering Our Fallen Heroes Memorial

SERGEANT
KENNETH
HORGAN

POAT
ASSISTANCE
COMMITTEE

CHAIRPERSON

A gift for St. Michael

The Feast Day Celebration of St. Michael, the patron saint of
law enforcement, scheduled for Sept. 17 at Our Lady of Gua-
dalupe Catholic Church, had to be cancelled. To honor the tra-
dition, the South Florida PBA made a donation to the parish.

Pictured from left, PBA Chaplain Robin Pinkard, Deacon
Billy Bertot and PBA Secretary Jennifer Valdes.
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Golf Outing will be held at the exclusive Indian Creek Coun-
try Club on Monday, Oct. 18, 2021. Golfers throughout South
Florida will be teeing up for a chance to assist the families of
Miami-Dade County’s fallen officers. The entrance fee is $400
per golfer. This fee includes breakfast and a buffet luncheon
at the clubhouse following play. Come help support your law
enforcement community as you enjoy an extraordinary day of
golf at this exceptional and restricted venue. Please contact
Annette McCully at 305-970-2776 for further information.

The Cops Ride for Kids motorcycle ride to benefit POAT’s
Holiday Gifts for Surviving Children will be held on Saturday,
Dec. 4, 2021, at 9 a.m. The ride will begin at the Miami-Dade
Police Department Headquarters, 9105 NW 25th St. Registra-
tion for the event is $20 per bike. Online registration will be
available at www.poat.org starting Oct. 8, 2021. Please contact
Rudy Gonzalez at poatoffice@msn.com.com for details.

The eighth annual Homerun for Heroes Kickball Tour-
nament will be held at Kendall Indian Hammocks Park Jan.
14-15, 2022. The park is located at 11395 SW 79th St. If you're
interested in forming a team, contact Major Thamy Gonzalez
at 305-216-6605. The team registration fee is $350, and team
T-shirts are included. The deadline for team registration is
Dec. 3, 2021.

Thanks for your support and stay safe.

Congrats to a scholar

The South Florida PBA would like to thank the Robert Park-
er Foundation for awarding a scholarship to Patrick Johnson,
the son of Miami-Dade PD Lieutenant Pamillia Johnson.



SOUTH FLORIDA PBA ELECTION 2021
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AID IN FULL

South Florida PBA hubs effort to provide support to
first responders working Surfside rescue and recovery efforts

I BY MITCHELL KRUGEL

July’s heat and humidity left Miami-Dade homicide de-
tectives, crime scene investigators and a host of other first
responders and essential workers searching through the
mountain of rubble — the
“Mountain” - where the
Surfside condo building
collapsed, dripping with
sweat, soot and the most
unimaginable emotions.
And that was, of course,
after the remnants of Hur-
ricane/Tropical Storm Elsa
ripped through the site.

The fatigued and belea-
guered rescue and recovery
workers must have been
parched. How could they
not be? How much would a
cold drink help now?

“We need more Gato-
rade.”

Governor Ron DeSantis presents a resolution to South Florida PBA President Stead-

the entities that came together in Tallahassee, where Gover-
nor Ron DeSantis and his administration presented them with
a resolution to thank all the first responders who worked on
the Surfside tragedy.

In part, the resolution
recognized the law en-
forcement officers who
“poured their hearts and
souls into this mission” and
further declared, the state
“owes all departments and
agencies that responded
a deep debt of gratitude.”
The departments honored
included: Miami-Dade,
Surfside, Miami Gardens,
Bal Harbour, South Miami,
FWC Fish and Wildlife, Mi-
ami Beach, Florida High-
way Patrol, Homestead, the
City of Miami and FIU.

“It's all about the first

The call blasted from the man Stahl and other PBA representatives honoring their work at the Surfside build- responders, the first re-

tents the South Florida PBA ing collapse site.

had set up near the Moun-

tain to provide food, drinks, a break from the pall of what was
going on and shoulders to cry on. This oasis not only served
those on the Mountain, but the officers working 12-hour shifts
on their feet all day directing traffic and providing security, as
well as those from departments across the county, the state,
the country and the world who had come to help.

And when the call went out to bolster this hydration station,
well, the response was overwhelming and a definition of how
the union, police departments and the community can come
together in times of greatest need.

“They were doing some of the terrible work trying to re-
cover, and this one guy told me, ‘We need more Gatorade,””
explained South Florida PBA Executive Vice President David
Greenwell, who was on site the day of the tragedy and for the
next month or more after the collapse leading the support ef-
forts. “A phone call or two later, there was a lady who brought
a tractor trailer with 20 pallets of Gatorade.”

For more than a month, the PBA combined with the
Miami-Dade PD Community Affairs Bureau and local busi-
nesses of all sizes to create a 24-7 rest stop where the union’s
food truck hubbed a smorgasbord of support. Just a few days
into the search and rescue, a lane had to be blocked off to ac-
commodate the traffic of people who wanted to contribute
anything and everything to the cause.

The convergence of this service prompted Florida State
CFO Jimmy Patronis to recommend that the state honor the
way everybody stepped up. And on Sept. 21, Greenwell and
South Florida PBA President Steadman Stahl represented all

sponders in a rescue mis-

sion,” Greenwell praised
moments after leaving the governor and his cabinet to join in
accepting the award. “They recognized that they had a 12-sto-
ry building collapse, more than 150 people were missing and
it was such a big job to rescue and dig people out.”

Like so many officers in these departments, Greenwell had
been involved in many recovery operations, but most of them
following hurricanes. Surfside was unlike anything he had
ever experienced.

The images of first responders coming down the Mountain
carrying garbage bags with body parts in them are indelible.
The reports he heard from crime scene investigators about
finding a 2-year-old in a diaper crushed or a family that was
huddled together in a bathroom and did not get out define the
horror of the tragedy.

But it was hard not to admire the workers who braved the
tropical storm and the blazing sun for 12 hours and came into
the PBA’'s breakroom soaking wet and covered in the residue
of the collapse. Serving these responders and the others who
worked the many details around the site was an honor of the
highest order.

“They were doing some terrible work, and we just want to
help get them out and get them off their feet for a few min-
utes,” Greenwell confirmed. “If we could get them some water
and get them something to eat, that's what mattered most af-
ter working a very long day. We know these guys needed some
help. And to be able to be a little bit of help was cool.”

CONTINUED ON PAGE 22



Miami-Dade PD officers take a break from their tour at the site to enjoy a
meal at the venue the PBA set up to support all first responders and essen-
tial workers.

AID CONTINUED FROM PAGE 21

There was a reward for all the support that exhibited the
greatness that came out of all of this.

“I'll tell you, the best part about it was everybody was on the
same page,” Greenwell added. “Everybody’s pulling in the same
direction. And it was really great to see the way the community
came together for first responders.”

From the first day following the collapse, the community
was relentless with its support. And with the number of essen-
tial workers on site, from those working the crime scene to the
waste management detail removing the debris, it was like serv-
ing an army.

On the first day following the collapse, Miami-Dade PD as-
signed the Community Affairs Bureau to coordinate the food,
beverages and other supplies that came in by the pallet.
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Organizations, businesses and individuals all stepped up to donate food,
beverages and supplies by the pallet to assist with the PBA's support efforts.

“From the first day, it was chaotic,” recalled Major Carmen
Castro, who supervises the Community Affairs Bureau. “We
never experienced anything like this. We are always so well pre-
pared for hurricanes and other types of natural disasters, po-
lice-related matters, demonstrations and things of that nature.
But we had never dealt with anything like this before, so every-
body had to figure their way and organize the plan as we went
along.”

It didn’t take long to organize. Within a day or two, the Com-
munity Affairs Bureau working in conjunction with the PBA out
of its hub had a schedule going to accommodate the business-
es, community-based organizations, religious organizations
and individuals that wanted to buy food, cook food, bake sweets
or just offer general sponsorship and support.

At the end of the day — at the end of every day — there was



The facility the PBA set up provided a place for all workers to take a break.

enough food to feed people from all religious backgrounds. And
there was more than enough to take care of perhaps the No. 1
priority group — families who were there looking for their loved
ones.

There was even a group of officers who came from Israel to
assist with rescue and recovery, and they found a respite with
the PBA as well.

Castro noted how it wasn’t just about the food and refresh-
ments. Being able to come to the break area and take a prover-
bial load off seemed to mean so much.

“You could see it in their eyes. They are used to dealing with
death, but it was overwhelming and draining,” she detailed.
“They needed to get some relief because they just needed a
mental break.”

There were so many unsung efforts that contributed to per-
haps the greatest rescue and recovery in the country since 9/11.

Miami-Dade Corrections and Rehabilitation, for example, pro-
vided refrigerated trucks to keep the food fresh and cold. And
without the many agencies who mobilized support, there would
have been no way to sustain the effort until July 31, when it was
no longer needed.

And amid the horror and the tragedy, this effort provided a
reinforcement of the nobility of the profession.

“The men and women of this profession, when the time
comes, everybody steps up to the plate and knows how to work
together and get it done,” Castro reiterated. “It shows the that
the community we have here in Dade County is like no other.
The support and the love we received from people of different
backgrounds, different religions, different ethnicities and dif-
ferent faith groups was just overwhelming. And it made it all
worthwhile.”

10631 North Kendall Dr., Suite 210
Miami, FL. 33176
305.223.2533

www.iSureBrokers.com

Mention you’re a PBA member when contacting our office to unlock potential savings
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AID IN THE SHADE

Some of the scenes in and around the support the
South Florida PBA provided at the site of the Surfside collapse
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Sharing the Love

Miami-Dade Lieutenant Rick Rodriguez and his wife have followed a mission
that has changed the lives of three children from Ecuador...and their own

Il BY ROSEMARY AN

Miami-Dade Police Department Lieu-
tenant Rick Rodriguez and his wife, Glo-
ria, didn’'t know the length and strength
that their love could reach.

The couple, who have been married for
15 years, have six biological children be-
tween them, ages 24 to 34. In 2019, they
added three new children to their family,
Alex, Lucy and Nicol, via adoption from
Quito, Ecuador.

“We'e like a Brady Bunch for sure,”
Gloria mentioned. “It's been two years
since we've adopted them, and it’s been a
journey ever since.”

Growing the family was a natural pro-
gression of a calling they've experienced
in a partnership that overflows with love.
It's grown out of the fulfillment that has
come from 25 years on the job for Rick.

The children, formerly known as Mar-
tin Alejandro, Lucyana and Rafael Nicol,
were adopted at ages 11, 9 and 7, respec-
tively. The Afro-Ecuadorian children have
the same biological mother but not the
same father. Their mother lived on the
streets, with all the vices that go with that.
The children barely knew of a life outside
of an orphanage.

“Their backgrounds are pretty sad,”
Gloria relayed. “One of them always said
in the orphanage that they would never
be adopted, because they were [already]
3years old.”

Growing up in an orphanage with 25
kids was difficult, to say the least. When it
came to discipline, children would be put
in a timeout. It was not the typical time-
out that you'd imagine. The kids were put
in a room locked from the outside. Alone.

“They could be locked up for hours or
even until the next day,” Gloria expressed.
“There was no bathroom in the bedroom.
A tremendous abandonment.”

Rick and Gloria were able to change
that. As opposed to a timeout, even in the
typical sense, they opted to implement a
“time in” order.

“We learned very quickly that it's not a
timeout away from mommy and daddy,”
Gloria explained. “You're going to be clos-
er to us, you're going to stay right next to
us. We love you, but you're on discipline.

From left, Miami-Dade PD Lieutenant Rick Rodriguez, daughters Lucy and Nicol, wife Gloria and son

Alex in Quito, Ecuador.

So the timeout approach was more ‘time
in.”

The couple adopted these children just
two years ago, but they've been helping
orphans for more than a decade. Rick, 58,
and Gloria, 52, are faith-based individ-
uals and started going on mission trips
to Casa de Fe, an orphanage in Ecuador,
in 2009. While assisting the orphanage,
they learned that what the children really

needed was a parent’s love.

“It opened up our hearts for these kids,”
Rick recalled. “They had food and medi-
cal care, but ultimately the people that
take care of them don't have the time to
spend with them, especially the smaller
ones.”

Wanting to fill that need, the couple
went back to the orphanage several times

CONTINUED ON PAGE 26
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SHARING CONTINUED FROM PAGE 25

and fell in love with one of the boys. Rick,
who has been on the job since 1996, knew
he could take his mission of making the
world a better place to another level by
bringing one of these kids into his home.

The couple tried to adopt the boy but
were unsuccessful. So they reached out to
another orphanage in Quito, Fundacion
Albergue La Dolorosa, saying they were
open to adoption.

When they received a photo of Martin
Alejandro, Lucyana and Rafael Nicol, ev-
ery fiber in their beings screamed “yes.”

“There was an absolute feeling in our
heart that these were the three children,”
Gloria remarked. “Don’t ask why. The Lord
put them in our hearts.”

The couple began the adoption process
through the Hague Convention, an inter-
national agreement to safeguard inter-
country adoptions. It took a home study
and a mountain of paperwork, time and
money, all before the couple were even
able to meet the children.

“They don't even know about you until
a week before you get there,” Gloria de-
scribed. “Because there’s a possibility that
the adoption can fall apart.”

About three years ago, the children,
who were not raised as siblings in the or-
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phanage, were suddenly given time alone.
They suspected there was something go-
ing on but weren't sure.

The week before Rick and Gloria were
set to meet them in person, the children
received an introductory video from
the couple. It showed their sitting room,
which had family photos plastered on the
wall, including pictures of their biological
children. And right in the middle was a
photo of the soon-to-be-adopted chil-
dren.

“They realized that we had already giv-
en them entrance,” Gloria offered. “That
was the way we introduced ourselves: ‘My
name is mami, and this is papi.””

When the couple finally arrived at Fun-
dacién Albergue La Dolorosa to meet
their children, Rick was speechless at the
sight of the three-story building. There
were bars on all the windows, and it al-
most looked like a jail.

Through a window on the third floor,
the couple saw who they later learned was
Martin.

“We saw him through the bars on the
window,” Rick said, fighting back tears.
“When he sees us coming through the
gate, we see him jumping up and down. It
still hits me hard.”

Martin’s sisters followed suit, jumping
with joy that they were about to have a

new home and parents. But as thrilling as
it was, the first encounter was somewhat
awkward.

“It was a lot of giggles,” Gloria remem-
bered. “Alittle bit uncomfortable, because
you're meeting these strangers. And I'm
blonde, [Rick] is all white-haired. We're
very white, and the children are Afro-Ec-
uadorian, so it’s a different look.”

The couple had questioned whether it
would be beneficial to the children to be
in a tricultural household, but their con-
cerns proved unnecessary. It only took a
week for the new family of five to be com-
fortable with one another.

“You've already forgotten about the
color of one another’s skin,” Gloria added.
“You're just all one. It’s beautiful.”

The couple stayed in Quito for two
months before bringing the children to
Florida, only returning to the orphanage
for a goodbye party for the kids. With the
children’s new identities as Alex, Lucy and
Nicol Rodriguez, it was time to assimilate
into American culture.

The children experienced Disney
World. They went skiing for the first time.
They go on vacations. They go to church.
They love pizza, burgers and pretty much
any other American food you can think of.

“They eat us out of house and home,”
Rick described. “They ate rice and beans



[at the orphanage]. So they eat every-
thing. Whatever you put in front of them.”

The couple also had to get used to be-
ing the parents of young children again.
They put extra care into providing a sense
of security for the children, who tested
the parameters of what it means to have
parents.

“We're definitely mami and papi all the
way around,” Gloria declared. “We’re go-
ing to be mami and papi for the good and
the bad, for the difficult and the fun.”

The last two years have not been with-
out hurdles, but the parents have prov-
en that the children would always have
someone who was going to take care of
them. And they did more than that. They
gave these children a better life.

“The kids have changed a thousand
percent,” Rick revealed. “It’s amazing.”

And while this miracle has changed
their retirement plans, the couple know
that this is their mission. This is the plan
God graced them with. They say the bless-
ings are endless.

“I know that it’s costly,” Rick attested.
“But the blessing from the kids is so much.
Even the hard days, it's nothing compared
to the blessing and the love that you get
from these kids.”

From left, Lucy, Nicol and Alex have lived in Miami for two years and are currently attending West-

wood Christian School.
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Car Squad

Classic car owners show the love at an unprecedented PBA fundraiser

M BY KYLE FURMAN

To raise money for The Love Fund, an initiative designed to
help the families of officers killed in the line of duty, the South
Florida PBA hosted its first-ever “Custom, Classic, Street Rod,
Muscle Car Show” on Sept. 25.

Participants brought classics more than 50 years old, a vast
array of Corvettes, even an old police car that filled the parking
lot outside PBA headquarters and then some. More than 50 cars
were on display, including a '69 Camaro Restomod and a 1951
International pickup truck.

The way the South Florida community came together for the
event was an uplifting surprise to PBA board member Tony Ro-
driguez, who helped organize the exhibition.

“At first we didn't think that many cars were going to show
up. We held the event in the parking lot at the PBA Hall and
thought that would be good enough,” Rodriguez said. “But soon
we ran out of parking spaces, and we ran out of them quickly.

The whole event was crazy. We're really proud of how successful
it was.”

Within hours, additional spectators heard about the event
and flocked to the showing, trying to get a glimpse of the exhibi-
tion’s main attractions: the “rat rods.”

“They look like a Frankenstein type of car,” explained Rodri-
guez. “They’re cars made up from different cars’ parts, and the
end result is really something cool and unique to see, a beautiful
work of art.”

Rodriguez has confidence that this year’s fundraising success
will be the catalyst for future South Florida PBA car show events.

“I hope this can be the start of a tradition. Other than the
charitable kindness behind the event, it gives the purpose of
keeping the old cars still alive,” Rodriguez said. “This event has
inspired us. We're already planning our next fundraising event,
maybe for next spring. We would like to see a lot more people,
so we'll probably need to reserve a bigger venue.”




Catching up with a renowned South Florida PBA Member

A PBA Sage

Frank Triglia's decades of service made a profound impact on the department and the union

Il BY ROSEMARY AN

Frank Triglia was a Miami-Dade Police Department powerhouse.

He has 45 years in law enforcement, including 34 years with Mi-
ami-Dade County, which he joined in 1983. He was heavily involved
with the PBA, serving on the board of directors, starting collective
bargaining teams, serving as editor of the union paper and even
working as the staff photographer.

“I wasn't just a member,” Triglia noted. “I was involved in more
committees than you can imagine.”

So where is he now?

Following his retirement in October 2016, Triglia, 69, has spent
the last five years in a perpetual state of relaxation.

“I have six Saturdays and one Sunday,” Triglia quipped. “In fact,
sometimes I even lose the day of the week.”

Every morning, Triglia’s routine consists of checking the news
and social media. Several days a week, he goes out to lunch with his
wife, Leonor, and heads to the park. Or he drives his white Fiat 124
Spider Abarth with a black top, a convertible he bought on the spur
of the moment as a retirement gift to himself.

But he never forgets the culmination of 45 years in law enforce-
ment that brought him to this moment, starting with how it all be-
gan in the 1950s.

“This was something that I've always wanted, since [ was 5 years
old,” Triglia expressed. “I had a tricycle that had little police stuff all
over it. Cap, pistol, the whole enchilada.”

Trigliaremembers being on the job before take-home cars, where
it would take 30 minutes to move equipment between cars, which
led to more time spent with colleagues. He says the camaraderie
was his favorite memory.

“Every week, we would have what they call ‘choir practice,”” Tri-
glia recalled. “Which you only see in movies now. We would get to-
gether somewhere to unwind. One guy would bring pretzels. One
guy would bring [beverages]. I brought ice.”

He recalled the early 1980s, before law enforcement officers uni-
fied to become a labor union and establish a voice in how they did
their jobs. Specifically, he was working on a collective bargaining
agreement at the time to improve working conditions for the offi-
cers.

“It was really an eye-opener,” Triglia revealed. “Back in the day,
we had to fight to change the shoes, because the shoes were dan-
gerous. We had to fight to change the bullets that we shot out of
our weapons, because the bullets would actually bounce off wind-
shields.”

Only a promotion to sergeant changed his long relationship with
the PBA, which dated back to September 1973, having served as
both a municipal and county representative to the board. He also
used to write a monthly feature for the PBA newspaper titled “Of-
ficer Metro.” Members would submit anonymous complaints, and
Officer Metro would respond. He was a popular character with offi-
cers who couldn'’t express their thoughts openly.

“I was a member of the PBA for 45 years, a lifetime,” he empha-
sized. “During those years, I served on numerous boards and com-
mittees and would gladly do it again.”

Triglia also remembers the other powerhouses who helped him
during his early career. Members like Nelson Perry, Charlie Maddox

Miami-Dade PD Lieutenant Michael Triglia, left, with his father, Frank, now a
retired sergeant, on Frank’s last day in uniform on Oct. 18, 2016.

Frank Triglia’s Record
Served 34 years with Miami-Dade PD

Retired as a sergeant in October 2016
45-year member of the PBA, starting in 1973
PBA municipal and county representative
PBA board member

and Bob Rossman and retired officer Harry Wright, who were influ-
ential in the PBA. And he thanks officers Steve Bertucelli, Eduardo
Gonzalez, Irv Heller and Sam Williams for being the best supervi-
sors he could imagine.

And then there’s Administrative Officer III James “Jim” Bryant,
who was like a father to Triglia. Bryant wanted to keep the depart-
ment’s tradition of legacy badges and wrote a letter to the chain of
command in 2002 to pass his badge number 5 on to Triglia, who
was originally badge number 3808.

“I was totally shocked,” Triglia recalled. “He was very, very in-
strumental in my career. We spent many hours sitting together just
talking.”

Triglia’s last day in uniform was Oct. 18, 2016. He dressed and
walked out the door to find another police car in the driveway. It
was his son, Michael, a lieutenant who joined the department in
2003.

“I go, ‘What are you doing here?’” Triglia described. “He goes,
‘Dad, it’s your last day in uniform, so I wanted to take a picture to-
gether.”

Triglia may have retired, but he never really left the job. Michael
calls him every day and forwards him emails that he might be inter-
ested in. And his son is not the only one who gets Triglia involved.

“People are always calling me,” Triglia relayed. “Asking about
this and that. Because my knowledge goes further back than any
of theirs.”
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To Your Healthcare

Stephanie Butka brings a long career and the
experience of being in a police family to help
PBA members maximize healthcare benefits

Il BY MITCHELL KRUGEL

The influences and experience of being a cop’s wife —and mother
— confirmed the mission Stephanie Butka knew she had to fulfill.
So she moved on from a lucrative job consulting for healthcare sys-
tems at the highest level to help, well, cops.

Butka has been married to Miami-Dade Sergeant Ranfys But-
ka for 29 years. He has been on for 26 of those. Her son Jaiden has
been on with Miami-Dade for four and a half years. She knows the
intense, committed and rewarding side of this life up close and per-
sonal.

Butka has a unique motivation and dedication to bring her ex-
pertise to procure the most beneficial and timely healthcare cov-
erage to PBA members approaching the age when they are eligible
for the all-important Medicare. As a medical benefits consultant
for AvMed, one of Florida’s oldest and largest not-for-profit health
plans, she recently conducted a presentation at the South Florida
PBA where active and retired members learned everything from A
to Z about Medicare.

“There is a big gap in knowledge and information that led peo-
ple down the wrong path because there was no guidance,” Butka
acknowledged. “So I was like, ‘Guys, you're not getting what you de-
serve. You're not getting everything that’s out there.”

Guys, here is somebody who understands the urgency of your

Stephanie Butka with her son, Miami-Dade Officer Jaiden Butka, left, and
husband, Miami-Dade Sergeant Ranfys Butka.

life. In 2016, Ranfys was working as a motors sergeant when he got
hit by a car. It was bad. “When I went to the hospital, it was with the
expectation of him not having made it,” she revealed.

Ranfys endured more than nine months of rehab. It emphasized
the scary side of law enforcement, but as a longtime clinician work-
ing in hospitals, Butka has lived that delicate balance of seeing the
suffering and even death that cops know.

That experience and understanding have fortified the empathy
that has helped Butka be the empowering confidant and partner
every officer needs. It also helped her face the emotion of Jaiden
coming to her at 19 years old with the decision he wanted to join
his father on the job.
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“My husband is in a wheelchair and I'm having PTSD, so I told
[Jaiden], ‘You give me a reason and a plan, and I will support you,””
Butka recalled. “He said, ‘I saw the brotherhood that existed when
this happened to Dad. I don't think I could see this any other place
or be part of this in a regular job.” How am I going to argue with
that?”

Butka began working in healthcare more than 25 years ago. She
has a background in cardiovascular disease and did direct patient
care for Baptist Health System. After 18 years in that realm, she
stepped out of the clinical setting to put her BA in healthcare ad-
ministration and MBA to work.

She began consulting in a territory that cut across the southern
U.S. But after spending so much time working with hospital CEOs
on the business side, Butka realized she wanted to be working more
with the population that should drive the healthcare decisions
rather than the decision-makers

“So I resigned and said, ‘OK, I'm going to go make a difference,”
she confirmed. “That day I quit was the first time in a year and a half
that I had a full night’s sleep.”

Representing AvMed offered the opportunity to work for a local
company that has been in business for 52 years and connect with
members of the community again. It facilitated opportunities that
Butka has pursued as a member of the Consortium for a Healthier
Miami-Dade as part of an ongoing mission to serve.

“A lot of it has to do with just being in the business of helping
people, taking care of the sick and looking for opportunities to im-
prove their lives,” noted Butka, who added that AvMed has done
renowned work as the healthcare provider for Miami-Dade Police
Department and Miami-Dade County employees.

The opportunity now to advise PBA members about how Medi-
care can be a contribution to the life planning they must devote
more attention to as every day passes. Butka’s presentation could be
part of a life planning workshop, considering the two sessions she

Alot of it has to do with
just being in the business of
helping people and looking
for opportunities to improve
their lives.”

Stephanie Butka

conducted at the PBA attracted retired members as well as those
who were still active and attending to get information for them-
selves or perhaps their parents, siblings or other family members.

Butka breaks down Medicare coverage to the greatest detail, ex-
plaining what it covers and doesn’t cover. She explains eligibility,
enrollment, resources, how-to’s and that Medicare is not a one-
size-fits-all program.

Whether it’s in a seminar or sitting across the kitchen table,
members will learn from Butka that Medicare is personalized. And
without education, it's impossible to take advantage of this benefit
and make it work best for you.

This is a benefit that members are due. They deserve it, and But-
ka’s proactive approach to advising members will help avoid that
last-minute feeling of “Was I supposed to enroll.?” It’s not a benefit
you automatically get at age 65. You have to know how to take ad-
vantage of it.

“What we don’t want is for them to wait, and they have to go for
a month or two without healthcare coverage,” Butka emphasized.
“We're going to go ahead and make sure you get every benefit and
every resource that is due to you.”
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Sweetwater PD officers recognized
for saving a choking 1-year-old

Sweetwater PD Sergeant Domin-
go Benito was at the station on Aug. 24
when a call came in about a 1-year-old
who was choking.

Benito, who has been on the job for 14
years, was less than a minute away from
the residence, but he never made it in-
side. The family, who were in hysterics
because the boy was turning blue and
couldn'’t breathe, had already bolted out-
side to meet him.

“They ran up to my car,” Benito re-
called. “The infant wasn’t responding. I
couldn’t do the Heimlich [maneuver] be-
cause he’s too small.”

The 1-year-old had choked on a ma-
moncillo seed, found in Spanish limes,
and his mother couldn’t get it out. The
first thing on Benito’s mind was how he'd
feel if this was his own child at home.

“I have three boys,” Benito noted. “So
that crosses your mind. It’s like holding
your own child. It’s a crazy situation.”

Benito turned the infant over into the
palm of his hand and started to pat him
on the back, hoping the baby would spit
out the seed. Just 30 seconds later, Offi-
cer Samuel Dorcely arrived on scene.

“I must have been patting him on the
back for 45 seconds to a minute,” Beni-
to relayed. “That wasn’t working. That’s
when Officer Dorcely had no option but
to stick his finger in his throat.”

Working together, Benito continued to
pat the 1-year-old’s back while Dorcely
used his finger to dislodge the seed from
his throat.

“It’s OK, buddy,” Benito was heard say-
ing to the baby in the bodycam footage.
“It’s OK. Open, papi, open.”

After another minute, the seed came
out. The family, who had been crying, fi-
nally started to calm down once they saw
the baby was breathing again. The offi-
cers stayed to help them regain compo-
sure after the potentially fatal incident.

When the rescue squad arrived, the

baby was cleared, so no further treat-
ment was required. The officers had
saved the 1-year-old in under three min-
utes. Benito believes that the timing was
impeccable.

“I was at the station, when usually
nobody’s there at that time,” Benito ex-
pressed. “We're usually somewhere on
the road, taking calls. The timing was ex-
tremely important.”

Benito also noted that although the
incident went by in a blur, he was able
to successfully respond to the call be-
cause his instincts kicked in. And those
instincts wouldn'’t be in place if it weren’t
for the rigorous training from Sweetwa-
ter PD.

“We have a lot of CPR training,” Benito

explained. “Every three to five months.
Thank God we have that.”

On Aug. 30, Benito and Dorcely were
honored with a Life Saving Award by
Sweetwater Mayor Orlando Lopez and
Chief of Police Placido Diaz. The boy
and his grandmother, Olga Rodriguez,
attended the ceremony and smiled for
photos with the officers.

Rodriguez also took a moment to
thank the officers for their unwavering
dedication, which ensured the boy’s life
was saved.

“Thanks to their quick actions and
abilities, the baby is with us today,” Ro-
driguez told reporters. “Our family is very
grateful to the two officers.”
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MDPD complaint officer answers the call

Heroic actions earn Vanessa Balaguer Dispatcher of the Year award

At 1:27 a.m. on May 30, 2002, Miami-Dade Police Complaint
Officer Vanessa Balaguer received a 911 emergency call and
heard a woman screaming.

“Why did you bring me here? Take me home! Why are you tak-
ing me away from the house?”

Balaguer responded quickly with actions that helped save
the woman’s life. Her quick thinking and even quicker response
were recognized by the Major County Sheriffs Association,
which honored Balaguer as its Dispatcher of the Year.

The Dispatcher of the Year award is given to a select few who
have become the voice of strength for callers during their dark-
est hours. Balaguer, who has been on the job for 19 years, was
described as the perfect recipient of the award for exemplifying
the Miami-Dade Police Department’s core values of respect, in-
tegrity and service.

Officer Balaguer, recalling the events that transpired that day,
said she became suspicious when the caller did not immediate-
ly answer Balaguer’s greeting. Nor was the caller able to identify
herself.

At this moment, Officer Balaguer started to pinpoint the loca-
tion of the caller using her RapidSOS application and created a
priority call for police service. Based on the GPS tracking data,
she was able to determine that the dispute was occurring inside
a moving vehicle.

Balaguer stayed on the line to monitor the conversation and
made numerous attempts to speak to the caller to obtain addi-
tional information. As the situation escalated, Balaguer began
to hear the female scream.

Balaguer realized that the caller was trying to communicate
with her without the driver’s knowledge. Believing that the driv-
er was returning the caller to her home, Balaguer requested a
cellular telephone trace for the caller’s address.

At one point during the argument, the caller begged the driv-
er to slow down as he continued southbound on the Florida
Turnpike, to which the driver angrily responded by stopping his
vehicle and yelling at the caller to “Get out!”

Balaguer continued to provide GPS tracking information to
the police dispatcher through the Computer Aided Dispatch
system. Because there was no available vehicle description to
provide to the law enforcement officers in the field, Balaguer
utilized her personal knowledge of the area to provide the dis-
patcher with landmarks whenever possible.

The situation concluded peacefully at approximately 1:38
a.m., when a Florida City law enforcement officer spotted the
male driver and the caller in a white pickup truck and proceed-
ed to stop the vehicle, resulting in the caller being removed
from danger.

Aventura PD makes wishes come true

Aventura law enforcement officers joined City Commissioner
Linda Marks in surprising Alyssa Villa, a 13-year-old cancer sur-
vivor, with an all-expenses-paid shopping spree and VIP make-
up session at the Aventura Mall on Aug. 15.

The gesture was made as a coordinated effort with the Make-
A-Wish Foundation to celebrate Villa’s one year of cancer remis-
sion.

Marks presented the gifts and gave a speech on behalf of
Aventura Mayor Enid Weisman.

“This brave and fearless young woman has overcome so
much,” Marks said. “On this special occasion, with her many
more years of celebration, it is an honor as I, Enid Weisman,
mayor of Aventura, Florida, and on behalf of the Aventura City
Commission, do hereby proclaim Aug. 15, 2021, as Alyssa Villa
Day.”
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Aventura Officer Teresa Williams said Villa’s family was partic-
ularly moved by the gesture.

“The family was so elated. Today was just about celebrating
Villa’s bravery,” she described. “I myself was really happy for
her. She’s a little girl. No one that young should ever have to go
through what she went through. Those younger years should be
your innocent years. I think that’s why everyone was so emo-
tional. You just hope she never has to experience this again.”



Junior police officer completes chemotherapy

North Miami law enforcement officers
honored Jeremiah as a junior police of-
ficer as a celebration for completing his
last chemotherapy treatment on July 24.
Jeremiah rang the hospital bell in com-
memoration of the moment and made
a television appearance on WSVN-TV
news.

Opa-Locka PD rallies with community

Opa-Locka law enforcement officers participated in the
Youth Awareness March on July 17 at Sherbondy Park. The event
rallied attention to gun violence within the city and country.

The march featured a peace walk, live music and entertain-
ment, food, bounce houses and numerous other activities the
whole community was able to partake in.

Opa-Locka Commissioner Chris Davis, who organized and
hosted the march along with local restaurant Crabman 305, was
particularly pleased with the event’s turnout.

“The Youth Awareness March and rally was a day full of inter-
action and fun among community members and their public
safety officers,” stated Davis. “On top of the amazing attendance
and the goal of stopping gun violence, we wanted to encourage
community fellowship with law enforcement. With greater in-
teraction, we can help curb crime.”
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Hialeah Gardens PD holds
active assailant training
at elementary school

Hialeah Gardens PD officers headed to Mater Academy Ele-
mentary for an active assailant training course to create a safer
learning environment in case of emergency.

On Aug. 18, officers gave a training on active shooter re-
sponse, barricaded subjects, room clearing, Mutualink func-
tions, the Rave Panic Button response, tourniquet application
and first aid. On Day 2 of the training, officers focused on swift
response, threat elimination, recovery and rendering aid.

Key West PD officers
honored at awards ceremony

Multiple Key West PD officers were recipients at an awards
ceremony at the Grand Key Resort. Chief Sean Brandenburg
recognized officers for their unwavering dedication as well
as their actions in saving lives and being exemplary service
members.

Officers Michael Shouldice and Nick Revoredo received
awards for serving the department for 15 years, while Of-
ficers Raymond Roscoe and Andrew Hudson received the
Life Saving Award. Detective Marcus del Valle was given the
Officer of the First Half Award and Denise Richardson was
named the Civilian Employee of the First Half.
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Miami Gardens officers show
appreciation for seniors

Miami Gardens law enforcement officers attended their
local senior appreciation luncheon on July 2. The event was
attended by Miami Gardens Vice Mayor Reggie Leon. Officers
joined the volunteers in the afternoon activities by providing
food and capping off the event with a dance competition.

MDCR's heroes
are never forgotten

The Miami-Dade Corrections and Rehabilitation Depart-
ment unveiled a Fallen Heroes vehicle on July 26 that includes
the names and photos of officers in the department who have
lost their lives. It was a testament to the sacrifices of the offi-
cers during the pandemic, including three who passed due to
COVID.



Sweetwater PD
lieutenant earns
FBI-LEEDA Trilogy Award

Sweetwater PD Lieutenant Humberto Herrera received
the FBI Law Enforcement Executive Development Associa-
tion (FBI-LEEDA) Trilogy Award on Aug. 5. Herrera, who has
served the department as a lieutenant for nearly 16 years,
also received a uniform ribbon and Trilogy pin with the
award.

The award is for any individual who has successfully
completed FBI-LEEDAs Supervisor Leadership Institute,
Command Leadership Institute and Executive Leadership
Institute.

MCSO teams up with
Habitat for Humanity

Monroe County Sheriff’s Officers partnered with the Habitat
for Humanity initiative on Aug. 23 to clean up a Stock Island
housing unit. The volunteers and law enforcement officers built
a new fence around the housing unit and disposed of garbage
that was on the Miriam Street property.

Miami Gardens officers drink
a cup with the community

Miami Gardens law enforcement officers hosted their Coffee
With a Cop event on Aug. 26 at a local Starbucks. Officers passed
out beverages and bags filled with gifts to bond with neighbor-
hood residents and promote relationships with the community.
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Florida officers support first responders
after Surfside building collapse

When the Champlain Towers South residential building in
Surfside collapsed on June 24, law enforcement officers from all
over Florida bolted to the scene to rescue victims and search for
those who were lost in the rubble.

Since then, officers have spent all summer conducting search

Miami-Dade PD officers visited the Surfside building on July 8 to speak with
first responders and the families affected by the collapse before transition-
ing to a search and recovery mission. They also attended a memorial to at-
tach flowers and cards to a fence filled with mementos and notes for the
victims who lost their lives.

Miami-Dade Corrections
and Rehabilitation De-
partment officers de-
livered a refrigerator
truck with pallets full
of snacks and beverag-
es, including water and
soda, to first responders
working at the Surfside
building collapse scene
in July.

and recovery efforts for victims and distributing supplies to res-
cue teams on the front line. On July 7, rescue teams held a mo-
ment of silence and prayer near the collapse in a tribute to the
98 lives lost.

Here is a look at officers assisting at the tragic collapse:

Bal Harbour

Bal Harbour PD Officer Jeffery Hatcher coordinated hot meals for more than
75 officers in July with the help of local families and volunteers who stopped
by to provide cold beverages, food and ice. The meals were courtesy of Ma-
koto, Carpaccio, Mission Barbeque, Sushi Republic and the Finker-Frenkel
Family Foundation.

A National Night Out to remember

South Florida law enforcement agencies, the Monroe
County Sheriff’s Office, North Miami PD and Miami-Dade
PD held their National Night Out events in August. The

North Miami PD had a special
theme for this year’s National
Night Out event. Parents and
children were encouraged to
attend the event dressed up
as their favorite DC or Marvel
superhero. The North Miami
agency also held surprise gift
card, superhero apparel and
school-supply giveaways at the
event.
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events allowed community members to connect and bond
with neighborhood officers in a relaxing and entertaining
environment.



Members help kids go back to school

Many South Florida law enforcement agencies recently host- bour and Homestead. Children attending these events received
ed back-to-school events to provide school supplies to students. clothing, backpacks, notebooks, pens and pencils, folders and
Agencies that participated included Sunny Isles, Bal Har- many other items.

Bal Harbour

The Bal Harbour Police Legacy Foundation provided school uniforms to The Homestead PD Community Policing Unit partnered with The Strong
hundreds of Miami-Dade County School students on Aug. 18. Bal Harbour Survivor Inc. and Homestead'’s Walmart for a backpack giveaway on Aug. 17.
government employees and volunteers also contributed their time to help More than 200 backpacks filled with school supplies provided by Walmart
make the event possible. were donated.

Sunny Isles

Sunny Isles PD hosted its Back-to-School Bash on Aug. 20, where law enforcement officers passed out school safety information and set up outdoor activities
for the attending children. Sunny Isles PD law enforcement officers also watched over the students on their first day back to school. Officers ensured that
traffic and pedestrian safety rules were followed in order to make sure everyone had a safe and successful start to the new school year.

Monroe County Sheriff’s Office Miami-Dade PD

The Monroe County Sheriff’s Office National Night Out event saw officers Miami-Dade County Mayor Daniella Cava made a guest appearance at the

pass out gun safety information and allowed those in attendance to ob- Miami-Dade PD’s National Night Out event. Cava and the Miami-Dade law
serve law enforcement vehicles, such as the department’s helicopters and enforcement officers were seen posing for pictures and conversing with
boats. the community’s citizens throughout the event.
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The science of feeling better

Follow Ziven Healthcare Medical Director Dr. Fan Xi on the path to good health

M BY MITCHELL KRUGEL

Nobody knows the fallout of Low-T
like Dr. Fan Xi. Like the growing num-
ber of law enforcement officers the
south Jersey-based specialist treats
and helps feel better, Fan, too, had
that day of reckoning.

He would wake up at 5 a.m., hit the
gym for an hour, work 10 hours a day
and repeat for six, sometimes seven
days week. But after 15 years of such
a routine, Dr. Fan’s body showed the
wear and tear. He was getting injured
from the workouts. He was battling
pounding headaches. His nurse took
his blood pressure, and it was through
the roof.

“And then a female friend came to
visit, and I didn't feel anything,” Fan
confided. “This was a really pretty girl.
I was like, “‘Wow, something is wrong.’
So I talked to one of my friends who
was also a doctor in Florida, and he
said, ‘Fan, you need to get your blood
work done.””

The test showed the level of one of
his stress hormones - cortisol — was
also through the roof. His vitamin D
level measured like somebody who
had not been out in sunlight in years.

“And my testosterone was the level
of a 70-year-old,” added Fan, who was
in his 30s at the time.

Fan went to a clinic in Miami, where
he was prescribed testosterone. His
blood pressure normalized. The head-
aches went away. Injuries decreased.
Musculature increased. His sex drive
and libido returned.

“I'was like, ‘“This is insane,”” recalled
Fan, who has served as a medical di-
rector in clinics located in Wilming-
ton, North Carolina, Lancaster, Penn-
sylvania and Lafayette, Indiana. “I was
never taught any of this in medical
school.”

Nobody knows the science of Low-T
like Dr. Fan Xi, a nationally renowned
physiatrist and practitioner of physi-

“Combine adequate testosterone
with a healthy diet and healthy
exercise because you need that

perfect triangle or pyramid.

When you're able to do that,

you're able to sustain a lot of
different health benefits.”

Dr. Fan Xi

cal medicine who is becoming equal-
ly renowned in the subspecialty of
integrative medicine. Integrative
medicine is practicing in a way that
selectively incorporates elements of
complementary and alternative med-
icine into comprehensive treatment
plans alongside solidly orthodox
methods of diagnosis and treatment.
Integrative medicine can help people
with cancer, persistent pain, chronic
fatigue, fibromyalgia and many other
conditions better manage their symp-
toms and improve their quality of life
by reducing fatigue, pain and anxiety.

Studying through the American
Academy of Anti-Aging Medicine, Dr.
Fan has developed considerable ex-
pertise about how to use testosterone
therapy to help people reeling from
excess wear and tear on their bodies
- like law enforcement officers — feel
better. He notes how an average tes-
tosterone level as measured through
blood testing is approximately 1,100,
and that problems set in when the
number dips below 1,000.

To illustrate this effect, Fan refer-
ences images drawn from his love of
pro football.

“Have you ever watched the NFL
Combine?” he asks. “These kids com-

ing out of school are chiseled like a
Greek statue. But then even three or
four years later, you watch them post-
game in the locker room and they
should be pumped because they just
played a game. But they are not near-
ly as chiseled as they used to be. And
that’s simply because testosterone
peaks when you are 20 or 21. From
that point on, unfortunately for us
guys, it’s an inexorable downhill ride.”

To stem the ride that can be accel-
erated by a demanding career in law
enforcement, officers might want to
enlist help from Dr. Fan through the
telemedicine portal the company,
Ziven Health, offers. This organiza-
tion, for whom Dr. Fan serves as the
medical director, uses a wide range of
technology to make information and
consultation available to patients.
Ziven has cultivated a vast and grow-
ing library of videos to educate about
the benefit of testosterone therapy to
alleviate the pains and wanes of ev-
eryday life on the job.

“If you want to do something, tes-
tosterone is the easiest way to get
started because it will give you fair-
ly immediate benefits,” Dr. Fan em-

CONTINUED ON PAGE 44
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THE SCIENCE CONTINUED FROM PAGE 43

phasizes. “Within one or two months,
you're going to see improvement in
your musculature. And you're not go-
ing to get to a level on par with some
of those baseball players in the ‘90s,
where the level was just insane — 5,000,
6,000.”

Dr. Fan emphasizes two very import-
ant points about using testosterone.
First, it is not an anabolic steroid like
the ones used in baseball in the ‘90s.
And any medical doctor is legally al-
lowed to prescribe only so much of it.
So if you are looking for a source to
pump you up, this is not the doctor or
the company.

But if you want to achieve improved
health, follow the pathway of integra-
tive medicine and start with getting
your bloodwork. Fan advises that this
will check your vitamin D and blood
sugar and determine if testosterone
levels are at the point where some
treatment can protect you from heart
disease, Alzheimer’s and osteoporosis,
among many other health challenges.
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It can also help reduce deep visceral fat
—not the kind that is around your waist
but the kind that surrounds the organs.

“Combine adequate testosterone
with a healthy diet and healthy ex-
ercise because you need that perfect
triangle or pyramid,” Fan challenges.
“When you're able to do that, you're
able to sustain a lot of different health
benefits.”

During the past few months, Fan
has had the opportunity to apply the
science of Low-T to the law enforce-
ment profession. The way police have
become the public scapegoat and are
dealing with defunding has made ev-
ery single call a stressful situation.

And as officers feel more stress, it
causes an increase in cortisol and less
testosterone.

“And now you're less confident and
that lowers your alertness level, which,
of course, is something you cannot af-
ford when every encounter can poten-
tially be a life-and-death situation,” Dr.
Fan reasons. “You will also start to gain
weight, start to feel more depressed

and anxious. All of these things can
have a huge impact over a five-to-10-
year period, which is not what we want
to see as a physician, as a citizen and
somebody who actually cares about
law enforcement officers.”

As you can surmise, Fan is a pro-
ponent of integrative medicine and
treating Low-T. He would prefer mem-
bers give Ziven a try. With its telemed-
icine component, patients can get a
discount because the company is not
passing on the cost of expensive over-
head.

But he also advises that this path en-
tails a commitment if it’s going to lead
to better health and feeling better.

“People tend to equate anti-aging as
treatment with a magical pill,” Dr. Fan
acknowledges. “It’'s a whole bunch of
different things. It's making sure that
you improve your lifestyle. That could
include exercising correctly, nutrition
aspects and taking supplements. It’s
tailored to your blood results because
each of us are genetically different.
And it’s a way to feel better.”
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